Unit 6: GENDER EQUALITY
TEST 1

Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.

Success Doesn't Check Your Gender Box

» Success requires determination, (1) , and resilience to achieve your dreams. In today's world,
ambitious female leaders revolutionize (2) . The barriers (3) in your way are
meant to be broken. We provide opportunities (4) women in all fields, showing that gender
should never limit potential. The sky is the (5) for those who dare to dream. Women prefer
breaking barriers to (6) limitations.

Question 1:A. passionate B. passion C. passionately D. passionality

B. passion — "passion" 1a danh tir, phtt hop véi ciu triic cau.
Question 2:A. business landscapes modern B. landscapes modern business
C. modern business landscapes D. landscapes business modern
C. modern business landscapes — Cum tir dung, sap xép dung tht ty tinh tir va danh tir.
Question 3:A. was stood B. stood C. which stood D. standing
D. standing — "The barriers standing in your way" 1a cdu trac dung, dung dong tir "standing" & dang phan tir
hién tai dé mo ta cac rao can dang ton tai.
Question 4:A. for B. in C.to D. with
A. for — "provide opportunities for" 1a cum tur diing.
Question 5:A. boundary B. limit C. ceiling D. horizon
"the sky is the limit" 1 mot cum ¢d dinh rat pho bién. Cau nay c6 nghia 1a "khong co gidi han, moi diéu déu
c6 thé," khuyén khich nguoi ta theo dudi wéc mo ma khong so bi ngimng lai.
Question 6:A. to accept B. accept C. accepting D. to accepting
C. accepting - ding, ddy la dang dong tir thém "-ing," pht hop véi cdu tric "breaking barriers to accepting."
Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
Beyond Barriers: Where Equality Takes Flight
» In a world where some people face discrimination, (7) stand up for justice and inclusivity.
Our organization is committed to (8) barriers that hold people back. The foundation of our
mission lies in (9) and advocacy. (10) our principles, we create equal
opportunities for all. Our initiatives focus on diversity and (11) in leadership. A
(12) of our resources support educational programs.

Question 7:A. others B. another C. others D. the others
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"Others" 13 tir chi nguoi khac, phtt hop voi ngit canh "stand up for justice" (dtmg 1én vi cong 1y), khong can

xac dinh 10 1a "another" hay "the others".

Question 8:A. looking into B. putting off C. giving up D. breaking down

"Breaking down" c6 nghia 13 pha bo, pha v&, rit phi hop véi ngir canh "barriers that hold people back" (rao

can can tr¢ moi nguoi).

Question 9:A. engagement B. enforcement C. empowerment D. education

"Empowerment" 13 su trao quyén, gitup ngudi khac c6 kha ning tu quyét dinh va hanh dong, rat phu hop vai

st ménh cua to chic.

Question 10:A. In favor of B. Withrespectto  C. In accordance with D. In keeping with

"In accordance with" nghia 1a "theo dung nguyén tic, quy dinh", phtt hop véi viée "tao co hoi cong bang cho

tat ca".

Question 11:A. representation B. inclusion C. equality D. participation

Trong nglr canh nay, "representation" (su dai dién) phu hop hon, vi dé cap dén viéc ¢6 sy hién dién cua cac

nhom khéc nhau trong 1anh dao hodc cac co hdi.

Question 12:A. many B. great deal C. much D. several

"A great deal of resources" c6 nghia 13 "rat nhiéu tai nguyén", 1a cach dién dat tu nhién va chinh xac trong

nglr canh nay.

Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or

sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.

Question 13:

a. Mike: I think it's great! Skills and capabilities shouldn't be judged based on gender.

b. Sarah: Hey Mike, what do you think about having more women in leadership positions at our company?

c. Sarah: Exactly! Everyone should have equal opportunities to advance in their career.

A. c-a-b B. b-c-a C. a-b-c D. b-a-c

b: Sarah hoi vé viéc c¢6 thém phu nir trong céc vi tri lanh dao.

a: Mike tra 10i rang k¥ nang khong nén danh gia qua gidi tinh.

c: Sarah dong tinh va noi rang moi ngudi nén ¢ co hoi binh dang.

Question 14:

a. Alex: Yes! It's great to see companies being more inclusive. My friend who's non-binary just got
promoted to team leader too.

b. Emma: Right! And it's great that kids' toys aren't so gender-specific anymore. My niece loves her
science kit, and my nephew enjoys cooking.

c. Alex: Times are changing for sure. I see more women in STEM and more men in teaching and nursing
these days.

d. Emma: Hey Alex, Did you see that our company is starting a new mentorship program for all genders in

tech?
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e. Emma: That's wonderful! And I love how more companies are offering equal parental leave now. My
brother took three months off when his baby was born.

A. d-a-e-c-b B. a-b-c-d-e C. d-a-b-c-e D. c-d-e-a-b

d: Emma bt dau bang viéc néi vé chuong trinh mentorship méi cia cong ty.

a: Alex noi vé viée théy nhiéu sy thay ddi, vi du vé nguoi ban khong nhi phan dugc thang chuc.

e: Emma tiép theo néi vé chinh sach nghi phép cho cha me.

c: Alex tiép tuc noi vé sy thay doi trong cac nganh nghé (nhiéu phu nir trong STEM, nam gidi trong gido duc

vay té).

b: Emma két thuc v6i su thay d6i trong d6 choi tré em khong con phén biét gidi tinh nira.

Question 15:

Dear Jamie,

a. The mentorship program that pairs employees across different gender identities is also helping break
down old barriers.

b. I'm especially impressed by our new recruitment policy that ensures diverse interview panels and uses
Al to screen job descriptions for gender-biased language.

Thanks for reaching out! I completely agree. These changes are refreshing and necessary.

d. My mentee, who identifies as non-binary, just got promoted to senior developer!

e. Looking forward to seeing more positive changes.

Best, LK

A. c-b-a-d-e B. a-b-c-d-e C. b-a-d-c-e D. e-a-d-c-b

c: LK bét dau bang viéc dong tinh v6i Jamie vé nhiing thay ddi tich cuc.

b: LK tiép tuc khen ngoi chinh sach tuyén dung ciia cong ty dé loai bo sy phan biét gidi tinh.

a: LK dé cap dén chuong trinh mentorship gitp pha v& rao can gidi tinh.

d: LK chia sé vé& nguoi hudng dan cta minh, nguoi khong nhi phan, vira duoc thing chirc.

e: LK két thuc thu v6i mong mudn tiép tuc thiy thém thay ddi tich cuc.

Question 16:

a. Modern workplaces now embrace flexible policies and equal opportunities. Companies are introducing
gender-neutral facilities, equal parental leave, and fair promotion practices that benefit everyone,
regardless of their gender identity.

b. The digital revolution has transformed gender equality, with social media giving everyone a voice to
share their experiences and challenge old stereotypes. Online movements have created powerful
platforms for change across all gender identities.

c¢. Today's families are breaking traditional molds, with more stay-at-home dads, career-focused moms,
and recognition of diverse family structures. Gender-neutral parenting and education are becoming

more common, helping children grow up free from limiting stereotypes.
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d. Technology is leading positive change, with efforts to eliminate Al bias and create inclusive digital
spaces. More organizations are offering coding programs and mentorship opportunities specifically
designed to support underrepresented genders in tech.

e. The entertainment industry is also evolving, with games, movies, and media featuring diverse characters
and storylines that represent all gender identities. These changes help create a more inclusive future
where everyone can see themselves represented and valued.

A. a-b-c-d-e B. b-a-d-c-e C. c-a-d-b-e D. d-c-b-a-e

b: Cach mang sb thay d6i binh dang gidi qua truyén thong xa hoi.

a: Chinh sach linh hoat va co hoi binh dang trong cong viéc.

d: Cong nghé thiic day su thay ddi trong Al va khong gian k§ thuat sd.

c: Gia dinh hién dai pha v& khuén mau truyén thong.

e: Nganh giai tri thay ddi vi cac nhan vat da dang.

Question 17:

a. Social media influencers are reshaping gender norms through content that celebrates gender fluidity and
non-binary expression. Young creators are using platforms like TikTok and Instagram to challenge
traditional beauty standards and career stereotypes.

b. The rise of cryptocurrency and blockchain has introduced new opportunities for gender equality in
finance, with decentralized platforms providing equal access to financial services and investment
opportunities regardless of gender identity.

c¢. The metaverse is emerging as a space where users can freely express their gender identity, creating
virtual communities where traditional gender barriers don't exist. Digital fashion and avatars allow
people to explore and express themselves without physical world limitations.

d. Virtual workspaces have become unexpected champions of gender equality, where digital avatars and
remote collaboration focus on skills rather than gender identity. Video meetings and chat platforms are
leveling the playing field, reducing traditional office politics and unconscious bias.

e. Artificial Intelligence is being redesigned with gender inclusivity in mind. Companies are training Al
systems to recognize and respect all gender identities, while ensuring virtual assistants move away from
stereotypical gender roles and voices.

A. d-b-a-e-b B. d-c-e-b-a C. d-e-a-c-b D. d-a-b-c-e

d: Cong viéc ao gitp binh dang gidi, tap trung vao k¥ ning thay vi gidi tinh.

e: Al dang dugc thiét ké lai dé bao gom tat ca gidi tinh.

a: Cac influencer trén mang x4 hoi thay d6i chuan muc gidi tinh.

c: Metaverse cho phép ngudi dung tu do thé hién gidi tinh.

b: Cryptocurrency tao co hoi binh ddng trong tai chinh.

Read the following passage about Redefining Identity in Digital Spaces and mark the letter A, B, C or

D on your answer sheet to indicate the option that best fits each of the numbered blanks from 18 to 22.
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Gender fluidity in the metaverse (18) and express their identities in digital spaces. As virtual
worlds expand, they offer unprecedented opportunities for users to explore gender beyond traditional
binaries. This digital realm, (19) , enables people to experiment with different gender expressions.
Users can choose avatars that reflect their true selves or explore new identities, fostering a sense of freedom
and self-discovery. The metaverse, having become a hub for social interaction, (20) . By
embracing gender fluidity, digital spaces are challenging societal norms and redefining identity in innovative
ways.

Moreover, (21) where individuals can freely express their gender identity without fear of
discrimination or judgment. This digital transformation, which has revolutionized social interaction,
continues to break down traditional gender barriers. (22) and celebrating gender diversity,
creating platforms where users can share their experiences and connect with like-minded individuals. The
future of gender expression in the metaverse, being shaped by technological advances and changing social
attitudes, promises even greater possibilities for self-expression and identity exploration.

Question 18:

A. is reshaping which individuals perceive

B. is reshaping that individuals perceive

C. having reshaped how individuals perceive

D. is reshaping how individuals perceive

CAu trac dung 1a "is reshaping how" (dang dinh hinh lai cach ma moi ngudi nhén thuc), dién ta qua trinh
thay ddi hién tai.

Question 19:

A. which allowed for the creation of avatars

B. which will allow for the creation of avatars

C. which allows for the creation of avatars

D. that allowing for the creation of avatars

"which allows" 1a cach dién dat chinh xac nhat dé n6i vé kha nang ma khong gian 40 mang lai cho ngudi
dung.

Question 20:

A. encourages inclusivity and diversity

B. encouraging inclusivity and diversity

C. having encouraged inclusivity and diversity

D. which encourages inclusivity and diversity

A. "encourages inclusivity and diversity" la mot cach néi dung, dién ta mot hanh dong xay ra ngay sau do
ma khong can ménh dé quan hé. Cau nay c6 thé coi 1a mot cau doc lap, khong can ménh dé "which" dé ndi.
Question 21:

A. the metaverse unique features it provides safety
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B. the metaverse's unique characteristics provide a safe environment
C. netaverse characteristics safe environment gives
D. a metaverse having characteristics provides safely
"The metaverse's unique characteristics" 1 danh tir sb it so hiru (ctia metaverse), vi vay can dung "provide"
dé dién ta rang cac dic diém nay cung cdp mot méi trudng an toan.
Question 22:
A. Communities within these virtual spaces active supporting
B. Communities within these virtual spaces is actively supporting
C. Communities within these virtual spaces actively supports
D. Communities within these virtual spaces are actively supporting
"Communities" 13 chii ngir s6 nhiéu, vi vay can sir dung "are" v4i dong tir "supporting" ¢ dang tiép dién dé
dién ta mot hanh dong dang dién ra. "Actively" 13 trang tir bo nghia cho dong tir "supporting".
Tam Dich Bai Doc

Tinh luu dong gidi trong siéu vii tru dang dinh hinh lai cach cac ¢4 nhan nhan thue va thé hién ban
dang cua ho trong khong gian k¥ thuat s6. Khi thé gidi 40 mo rong, chung mang dén cho ngudi dung nhing
co hoi chua timg c6 dé kham pha gidi tinh vuot ra ngoai cac nhi phéan truyén thong. C5i k¥ thuat s6 nay, cho
phép tao ra cac hinh dai dién, cho phép moi nguoi thir nghiém cac biéu hién giéi tinh khac nhau. Ngudi
dung c6 thé chon hinh dai dién phéan anh ban chét thuc su cua ho hodc kham phé cac ban dang méi, nuoi
dudng cam giac ty do va ty kham pha. Si€u vii try, da trd thanh trung tdm tuong tac xa hoi, khuyén khich
tinh bao ham va da dang. Bang cach chip nhan tinh luu dong gidi, cac khong gian ky thuat sé dang thach
thire cac chuin muc xa hdi va dinh nghia lai ban dang theo nhiing cach sang tao.

Hon nita, cac dic diém doc d4o cua siéu vii tru cung cip mot moi trudong an toan, noi cac ci nhan co
thé tu do thé hién ban dang gidi cia minh ma khong so bi phan biét ddi xtr hodc phan xét. Sy chuyén d6i ky
thuat s6 ndy, da cach mang hoa twong tac xa hoi, tiép tuc pha v& cac rao can gidi tinh truyén théng. Cac
cong dong trong cac khong gian 4o nay dang tich cuc hd tro va tén vinh su da dang gidi, tao ra cac nén tang
noi nguoi ding cé thé chia sé kinh nghiém ciia minh va két néi v6i nhimg ¢4 nhan c6 cling chi hudng.
Tuong lai cua viéc thé hién gidi tinh trong siéu vii try, dugc dinh hinh boi nhitng tién b cong ngh¢ va sy
thay d6i thai do xa hoi, htra hen nhiing kha niang 16n hon nita cho viéc thé hién ban than va kham phé ban
sic.

Read the following passage about "Beyond the Binary: Engineering a Society Without Gender
Barriers" and mark the letter A, B, C or D on your answer sheet to indicate the best answer to each of
the following questions from 23 to 30.

In recent decades, our society has witnessed a remarkable transformation in understanding gender
identity and expression. Traditional binary concepts of gender are being challenged and redefined, as more

individuals embrace their authentic selves beyond conventional male-female categorizations. This shift has
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prompted organizations and institutions to reevaluate their policies and practices, creating more inclusive
environments that celebrate diversity and promote equality.

The technology sector, historically dominated by male professionals, has emerged as a crucial
battleground for gender equality. Progressive companies are implementing comprehensive strategies to
address gender disparities, including mentorship programs, flexible work arrangements, and unconscious
bias training. These initiatives have proven instrumental in dismantling barriers that have historically
prevented talented individuals from pursuing careers in technology and engineering.

Education plays a pivotal role in fostering a gender-inclusive society. Forward-thinking educational
institutions are revolutionizing their curricula to eliminate gender stereotypes and encourage all students to
explore their interests freely. By incorporating diverse role models and implementing gender-neutral
teaching methods, schools are nurturing an environment where students can develop their potential without
being constrained by traditional gender expectations.

The journey toward a society free from gender barriers requires sustained commitment and

collaboration across all sectors. While significant progress has been made, challenges persist in areas such

as wage equality, leadership representation, and societal attitudes. However, the growing awareness and
dedication to addressing these issues suggest a promising future where individual merit and capability,
rather than gender identity, determine opportunities and success.

Question 23: Which of the following is NOT mentioned as a strategy to promote gender equality in the
technology sector?

A. Mentorship programs

B. Flexible work arrangements

C. Performance-based bonuses

D. Unconscious bias training

Poan vin liét ké cac chién luge bao gdm chuong trinh ¢b van (mentorship), cac hinh thirc 1am viéc linh hoat
(flexible work arrangements), va dao tao nhan thirc vé thién kién vo thic (unconscious bias training), nhung
khong dé cap dén "performance-based bonuses".

Question 24: The word “authentic” in paragraph 1 is OPPOSITE in meaning to

A. Artificial B. Genuine C. Original D. Natural
"Authentic" c6 nghia 13 "chan that" hodc "that su", vi vy ddi nghia véi "artificial" (gia tao).

Question 25: The word “unconscious” in paragraph 2 could be best replaced by

A. Unaware B. Subconscious C. Dormant D. Implicit
"Implicit" c6 thé duoc hiéu 14 "tiém an" hoic "ngdm", mang nghia 13 khong rd rang, nhung c6 ton tai.
"Implicit bias" 1a mot thudt ngit rat phd bién va co thé thay thé cho "unconscious bias".

Question 26: The word “their” in paragraph 3 refers to

A. Educational institutions  B. Teaching methods C. Role models D. All students
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"Their" trong cdu ndy dé cip dén tat ca hoc sinh, nhitg ngudi ma cac phuong phap giang day va hinh mau
vai trod duoc thiét ké dé phuc vu.
Question 27: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. The path to eliminating gender discrimination can only be accomplished by government intervention.
B. Achieving gender equality in society demands ongoing dedication and teamwork from various
groups and organizations.
C. Different sectors should work independently to address gender barriers in their specific domains.
D. Short-term initiatives by individual organizations are sufficient to create a gender-equal society.
Cau nay chinh 1a cach dién dat lai y trong cau "The journey toward a society free from gender barriers
requires sustained commitment and collaboration across all sectors."
Question 28: Which of the following is TRUE according to the passage?
A. Progressive companies are implementing multiple strategies, including mentorship programs and
unconscious bias training, to address gender disparities.
B. The technology sector has fully resolved all gender-related workplace disparities through its current
initiatives.
C. Educational institutions are exclusively focusing on gender-neutral teaching methods without considering
role models.
D. The journey toward gender equality has been completed, with no remaining challenges in wage equality
or leadership representation.
Cau nay dung véi thong tin trong doan vin th hai, noi dé cap dén cac chién luoc ma cac cong ty tién tién
dang 4p dung dé giai quyét su bat binh dang gidi.
Question 29: In which paragraph does the writer mention how technology companies are addressing gender
disparities?
A. Paragraph 4 B. Paragraph 3 C. Paragraph 2 D. Paragraph 1
Poan vin thr hai néi vé cach cac cong ty cong nghé dang giai quyét sy bit binh dang gidi, bao gom cac
chién lugc nhu chuong trinh ¢ van va dao tao nhan thuc vé thién kién vo thuc.
Question 30: In which paragraph does the writer mention the role of education in eliminating gender
stereotypes?
A. Paragraph 3 B. Paragraph 1 C. Paragraph 4 D. Paragraph 2
Poan van tht ba noi vé vai tro cua gido duc trong vi¢c loai bo cac khuén mau gidi tinh va khuyén khich hoc
sinh phat trién ty do ma khong bi rang budc bai cac ky vong gidi tinh truyén thong.
Tam Dich Bai Doc

Trong nhitng thap ky gan day, xa hoi chiing ta dd ching kién sy chuyén doi dang ké trong viéc hiéu

ban dang va biéu hién gioi. Cac khai niém nhi phan truyén thong vé gidi dang bi thach thic va dinh nghia

lai, vi ngay cang c6 nhi€u cd nhan chap nhan ban than dich thyc cia minh ngoai cac phan loai nam-nit thong
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thuong. Su thay doi nay da thuc ddy cac to chirc va thé ché danh gia lai cac chinh sach va hoat dong cua ho,
tao ra moi trudng hoa nhap hon, tén vinh sy da dang va thiic day binh dang.

Nganh cong nghé, von do cac chuyén gia nam thong tri, da ndi 1én nhu mot chién truong quan trong
cho binh ding gidi. Cac cong ty tién bo dang trién khai cac chién lugc toan dién dé giai quyét tinh trang
chénh 1€ch gidi, bao gé)m cac chuong trinh c¢d van, sép xép cong viéc linh hoat va dao tao vé dinh kién vo
thirc. Nhitng sang kién nay da chimg minh dugc vai trd quan trong trong viéc pha bo cac rao can von ngin
can nhing ca nhan tai ning theo dudi sy nghiép trong linh vyrc cong nghé va k¥ thuat.

Gi4o duc dong vai tro then chdt trong viéc thuc ddy mot xa hoi hoa nhap gidi. Cac td chirc gido duc
c6 tu duy tién bo dang cach mang hoa chuong trinh giang day ctia minh dé x6a bo dinh kién gidi va khuyén
khich tit ca hoc sinh kham pha s thich cia minh mot cach tu do. Bang cach két hop céc hinh mau da dang
va trién khai cac phuong phap giang day trung 1ap vé gidi, cac truong hoc dang nudi dudng mot méi trudng
noi hoc sinh ¢ thé phat huy tiém ning ctia minh ma khong bi han ché bai cac ky vong gidi tinh truyén
théng.

Hanh trinh huéng t6i mot xa hoi khong ¢ rao can gidi doi hoi sw cam két va hop tac bén ving trén
moi linh vuc. Mac du da dat dugc nhitng tién bod dang ké, nhung van con nhiing thach thtrc trong cac linh
vuc nhu binh dang tién lwong, dai dién ldnh dao va thai do ctia xa hoi. Tuy nhién, nhan thirc va sy tdn tim
ngay cang ting trong viéc giai quyét nhitg van dé nay cho thdy mot tuong lai diy hira hen, noi ma thanh
tich va nang lyc ciia ca nhan, thay vi ban dang gidi, quyét dinh co hoi va thanh cong.

Read the following passage about the Where Algorithms Meet Equal Rights and mark the letter A, B,
C or D on your answer sheet to indicate the best answer to each of the following questions from 31 to
40.

The intersection of artificial intelligence and gender equality has hit the ground running in human

history. This transformation continues to shape the fight for equality. As Al systems become increasingly
integrated into our daily lives, they have the potential to either perpetuate existing gender biases or help
eliminate them.

[I]Many organizations are now leveraging Al algorithms to identify and address gender disparities in
hiring, promotion, and compensation practices. [II]These smart-systems can analyze patterns in workplace
data to detect subtle forms of discrimination that human observers might miss[III]. [IV].

However, the technology itself isn't inherently unbiased. Al systems learn from historical data, which
often reflects societal prejudices. This creates a critical challenge: ensuring that the algorithms themselves
don't perpetuate the very biases they're meant to address. Companies are tackling this by implementing
diverse development teams to create more equitable Al systems.

The impact extends beyond the workplace into education, healthcare, and financial services. These Al-

powered platforms are helping to break down traditional barriers and create more inclusive

opportunities for all genders. As we move forward, the key lies in maintaining human oversight while

harnessing Al's potential to create a more equitable society.
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Question 31: The phrase “hit the ground running” in paragraph 1 could be best replaced by
A. Taken off B. Backed down C. Fallen through D. Held back

Cum tir "hit the ground running" c6 nghia 1a bat ¢du mot cach nhanh chéng va dy niang lugng. Tir "taken
off" ciing mang nghia bt dau thanh cong va nhanh chéng, gidng nhu "hit the ground running".
Question 32: Where in paragraph 2 does the following sentence best fit?

Progressive companies are implementing rigorous testing protocols to ensure fair outcomes
A. (1] B. [1I] C. (] D. [IV]
Cau "Progressive companies are implementing rigorous testing protocols to ensure fair outcomes" noi vé
viée cac cong ty dang trién khai cac quy trinh kiém tra nghiém ngit dé dam bao két qua cong bang, diéu nay
phu hop véi doan [IV].
Question 33: Which of the following is NOT mentioned as an area where Al promotes gender equality?
A. Transportation B. Healthcare C. Education D. Financial services
Trong doan van, cac linh vuc nhu cham soc suc khée, giao duc, va dich vu tai chinh dugc dé cap la nhiing
noi Al gitp thiic day binh dang giéi. Tuy nhién, giao thong (Transportation) khong dugc nhic dén, vi vay A
la dap an dung.
Question 34: Which of the following best summarises paragraph 2?
A. Organizations are implementing Al systems to analyze hiring data and automate workplace decisions
while monitoring gender representation patterns.
B. Businesses are developing machine learning models to replace traditional HR processes while
maintaining equal opportunities across all genders.
C. Companies are using Al algorithms to detect subtle discrimination in workplace data and
implementing strict protocols to ensure fair outcomes.
D. Enterprises are leveraging artificial intelligence to transform recruitment strategies and establish gender-
neutral evaluation frameworks.
Doan vin nay giai thich cach Al dugc st dung dé phan tich cdc mé hinh phan biét ddi xir trong dit liéu noi
lam viéc va cach cac cong ty giai quyét cac thanh kién tiém an.
Question 35: The word “prejudices” in paragraph 3 is OPPOSITE in meaning to
A. discrimination B. fairness C. stereotypes D. partiality
Tt "prejudices"” trong doan van c6 nghia la sy dinh kién, thién vi, hodc su khong cong béng, trong khi
"fairness" c6 nghia 1a su cong bang, khong thién vi. Dy 1a hai khai niém ddi lap, vi vay dép 4n dung 1a B.
fairness.
Question 36: The word “themselves” in paragraph 3 refers to
A. Al systems B. Development teams C. The algorithms D. Companies
Trong doan vin, ciu "ensuring that the algorithms themselves don't perpetuate..." néi vé viéc dam bao cac
thuat toan (algorithms) khong duy tri cac dinh kién. Tir "themselves" & ddy am chi chinh cac thuat toan, vi

vay dap an dung 1a C. The algorithms.
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Question 37: Which of the following is TRUE according to the passage?

A. Al algorithms can help identify subtle forms of gender discrimination that humans might miss.
B. Al systems are inherently unbiased and automatically promote gender equality.

C. Historical data used to train Al systems is free from societal prejudices.

D. Companies no longer need human oversight when using Al for gender equality initiatives.

Theo doan vin, Al c¢6 kha ning phan tich cac mau dit liéu va phét hién ra nhitng dang phan biét gidi tinh
tinh vi ma con nguoi co thé b qua. bay la diém duoc nhdn manh trong doan 2, nén A 1a cau tra 161 ding.
Question 38: Which of the following best paraphrases the underlined sentence in paragraph 4?

A. Artificial intelligence systems are reinforcing existing gender barriers and maintaining traditional
workplace structures.

B. Artificial intelligence platforms are eliminating historical gender obstacles and creating equal
access for all genders.

C. Artificial intelligence systems are generating new limitations and restricting opportunities for certain
gender groups.

D. Artificial intelligence platforms are focusing exclusively on workplace discrimination in gender-related
matters.

Cau nay 1a cach dién dat lai y trong doan vin néi vé viéc cac nén tang Al dang giup pha v& nhirng rao can
gi6i tinh truyén théng va tao ra co hoi binh déng cho tit ca cac gidi. Cau nay phu hop voi doan 4, noi dé cap
dén sy thay ddi ma Al mang lai trong viéc tao ra co hdi cong béng hon trong céc linh vuc nhu gido duc,
cham soc stc khde va dich vu tai chinh.

Question 39: Which of the following can be inferred from the passage?

A. Al technology has successfully eliminated all forms of gender bias through automated screening
processes in organizations.

B. Human intervention becomes unnecessary once artificial intelligence systems are fully deployed for
equality initiatives.

C. Companies implementing Al-driven recruitment tools automatically achieve perfect gender balance in
their workforce.

D. Al systems require carefully curated training data to effectively address gender-based
discrimination in workplace settings.

Cau nay dung vi trong doan 3, bai viét giai thich réng cac hé théng Al hoc tir dit 1i€u lich str, ma dir li¢u nay
c6 thé chira nhitng dinh kién x4 hoi. Piéu nay khién viéc tao ra cac hé thong Al cong bang doi hoi phai co
dit liéu hudn luyén duoc chon loc ky cang dé tranh tai tao cac dinh kién.

Question 40: Which of the following best summarises the passage?

A. Al technology primarily focuses on workplace analytics to identify discriminatory patterns through

historical data examination.
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B. Modern organizations leverage artificial intelligence to eliminate gender disparities without considering
potential system flaws.
C. Al systems offer solutions for gender equality while requiring careful oversight to prevent
algorithmic bias in their implementation.
D. The development of Al-driven platforms has revolutionized gender equality efforts through automated
decision-making processes.
Cau nay 1a sy tom tat chinh xac cua toan bd bai viét. Bai viét noi rang Al c6 tiém ning giup thuc day binh
déng gi61, nhung can co su giam sat can than dé tranh cac dinh kién thudt toan co thé ton tai trong qué trinh
trién khai AL Piéu ndy phan 4nh mdi quan tim chinh cta bai viét vé viéc sir dung Al mot cach cong bang va
¢o trach nhiém.

Tam Dich Bai Doc

Giao diém gitra tri tué nhan tao va binh dang giéi da bat dau xuét hién trong lich st loai nguoi. Su
chuyén ddi nay tiép tuc dinh hinh cudc chién vi binh dang. Khi cac hé théng Al ngay cang dugc tich hop
vao cudc séng hang ngay ctia chiing ta, ching c6 kha ning duy tri cac dinh kién gi6i hién c6 hodc gitp loai
bo ching.

Nhiéu t6 chtrc hién dang tan dung cac thuat toan Al dé xac dinh va giai quyét sy chénh 1éch gidi tinh
trong cac hoat dong tuyén dung, thing chirc va tra luong. Céc hé thong thong minh nay c6 thé phan tich cac
mo hinh trong dit liéu tai noi lam viéc dé phat hién cac hinh thirc phan biét d6i xur tinh vi ma nguoi quan sat
6 thé bo sot. Cac cong ty tién bo dang trién khai cac giao thirc thir nghiém nghiém ngat dé dam bao két qua
cong bang.

Tuy nhién, ban than cong nghé¢ nay khong hoan toan vo tu. Cac hé théng Al hoc hoi tuir dir liéu lich
str, thuong phan anh cac dinh kién ctia xa hoi. Diéu ndy tao ra mot thach thirc quan trong: dam béao rang ban
than cac thuat toan khong duy tri chinh nhitng dinh kién ma ching duogc cho 1a s& giai quyét. Cac cong ty
dang giai quyét van dé nay bang cach trién khai cac nhom phat trién da dang dé tao ra cac hé thong Al cong
bang hon.

Téac dong nay khong chi gidi han trong pham vi noi [am viéc ma con mo rong sang gido duc, cham
soc stre khoe va dich vu tai chinh. Cac nén tang hd trg Al nay dang gitup pha v& cic rao can truyén thong va
tao ra nhiéu co hoi hoa nhap hon cho moi gidi tinh. Khi chung ta tién vé phia trudc, chia khoa ndm ¢ viéc

duy tri sy giam sat cia con ngudi trong khi khai thac tiém nang cta Al dé tao ra mot xa hoi cong bang hon.
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