PE VIP ON TAP TIENG ANH KY THI TOT NGHIEP TRUNG HQC PHO THONG 2026

KHOI PONG - MUC TIEU 9+ Mén thi: TIENG ANH
PE 15-K10
(Dé thi ¢6 ... trang) Thoi gian lam bai: ... phit, khéng ké thoi gian phat dé.

Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.

FlexWork Solutions—Your Partner in Modern Workplace Transformation
-l Are you ready to meet the changing needs of today's workforce? At

FI.E XWORK FlexWork Solutions, we help companies (1) to the new world of

SOLUTIONS work.

MODERNIZE YOUR
WORKPLACE =l The "lazy girl job" trend, (2) has become popular on social

media, shows that workers want a better balance in their lives. We understand
this isn't about being lazy—it's about employees (3) agency over

their work and personal time.

—_—'

-l (6) of our clients report happier employees and better productivity after just three months.

=l Our services include flexible work programs (4) to reduce

stress and increase happiness. We help you (5) remote work

systems that really work for your teams.

Don't wait for your best workers to leave. Contact FlexWork Solutions today and create a workplace
where everyone can succeed!
info@flexworksolutions.com
1-800-FLEXWORK
https://www.adp.com/al

Question 1:A. adaptive B. adapt C. adaptable D. adaptability
Question 2:A. who B. which C. when D. whom
Question 3:A. claiming B. reclaiming C. maintaining D. establishing
Question 4:A. was designed B. designing C. which designed D. designed
Question 5:A. build up B. work out C. setup D. roll out
Question 6:A. Most B. Each C. Some D. Many

Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
COMMUNITY CONNECT—Fight the Friendship Crisis Together!
-l Did you know? 12% of American adults now have no close friends at all. This is four times more than
in 1990!
=  Why is this happening?
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People focus on work and family at the expense (7) maintaining friendships. (8)
we have social media, real friendships are getting weaker. Loneliness creates a (9) cycle—

the more alone you feel, the harder it becomes to connect with people.

=  What can YOU do?
= Join our (10) where neighbors become friends!
= Try new activities—(11) equalizes everyone, making it easier to bond
= Meet (12) who also want real connections
= Build lasting friendships through fun group activities
= Join us every Saturday at 10 AM
= Riverside Community Center
= Register: www.communityconnect.org
= Call: 555-FRIENDS
= Small steps today, strong friendships tomorrow!
https://www.happiness.hks.harvard.edu/al

Question 7:A. of B. for C.to D. in
Question 8:A. Although B. Even though C. Now that D. Whereas
Question 9:A. self-perpetuating B. self-fulfilling C. self-sustaining D. self-reinforcing
Question 10:A. community meetings weekly B. weekly meetings community

C. weekly community meetings D. meetings weekly community
Question 11:A. diversity B. novelty C. variety D. unfamiliarity
Question 12:A. the others B. other C. the others D. others

Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or

sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.

Question 13:

a. Emma: Yes! And yesterday, children at the park put trash in three different bins—paper, plastic, and
food. Even 5-year-old kids know this!

b. Emma: Look! My grandma has a shopping bag now. No plastic!

c¢. Tom: Wow! My grandpa too! He says plastic bags are "old-fashioned" now. Everyone brings bags to
the supermarket.

A. b-a-c B. c-b-a C. a-b-c D. b-c-a

Question 14:

a.

b.

Jack: You should write what you can do well, and you must use strong words like "created" or "helped."
Maria: I worked at a coffee shop for two years, but [ don't know what to write because it seems too
simple.

Jack: You can write, "I served 100 customers every day," and this shows you work hard because
numbers are powerful!

Maria: I need a new job, but my resume is boring, and nobody calls me back.
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e. Maria: That's smart! When I add numbers and real examples, my resume becomes interesting, and
employers will remember me!

A. c-b-a-d-e B. d-e-c-a-b C. e-d-a-b-c D. d-a-b-c-e

Question 15:

Dear Anna,

a. Ifyou feel bored at your current job, you should try different things until you find what makes you
smile naturally.

b. Last month, I started teaching kids English after work, and I discovered that education makes me truly
happy in my heart.

c¢.  When I was an accountant, I felt tired every morning, although the salary was really good for my
family.

d. I finally found my dream job, and I want to share this news because you always supported me.

e. Now I wake up at 3 a.m. thinking about fun lessons, which means I found work that excites me every
single day!

Your friend,

AL

A. c-b-e-d-a B. b-e-d-c-a C. e-c-b-a-d D. d-c-b-e-a

Question 16:

a. Intoday's workplace, we need to connect with different people and systems, just like computers connect
to each other through special programs called APIs.

b. My career is like a smartphone app that needs regular updates, so I study online courses while I work to
stay current and valuable.

¢.  When I learn new skills, [ update my "personal system," and this helps me work with new technology
that companies use in their daily operations.

d. I share my abilities clearly with others because good communication is like having a strong signal
between my team members at work.

e. Ifthe company changes its methods, I must adapt quickly, or I will lose connection with the modern
workplace and fall behind other workers.

A. a-c-d-e-b B. e-d-c-a-b C. c-a-e-d-b D. d-a-e-c-b

Question 17:

a. Smart lights in my home turn off automatically when nobody is in the room, and this simple technology
reduces my electricity bill every month.

b. When my smart thermostat learns my daily routine, it turns off heating while I'm at work, so I use less
gas and save money.

¢. Smart devices can connect to the internet and help us save energy, which is important because our

planet needs protection from pollution and waste.
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d. Ifeveryone uses smart water meters, we can find leaks quickly before they waste water, which is
precious in many countries around the world.

e. These connected devices work together like a team that protects the environment, although they are
expensive to buy at first for most families today.

A. c-d-e-a-b B. c-a-d-e-b C. c-b-a-d-e D. c-d-b-a-e

Read the following passage about How Phone Power Affects User Behavior and mark the letter A, B,

C or D on your answer sheet to indicate the option that best fits each of the numbered blanks from 18

to 22.

A recent study about low-battery anxiety shows interesting results about smartphone users' behavior.
The questionnaire (18) , collecting over 2,000 responses from Chinese users and some
international participants. The research found that 92% of people experience stress when their phone battery
is low. About 6% of users suffer from severe anxiety about their battery life. Most users, (19) ,
start feeling worried when the power drops below 30%. The study used special methods to measure how
anxious people feel at different battery levels.

(20) . These women usually use iPhones and work in companies. In contrast, male freelancers
over 35 with Huawei phones show the least anxiety. People with severe anxiety charge their phones more
often; additionally, they always carry portable batteries with them. The study also found that 80% of users
have used backup power when their battery was dying. (21) , although they report feeling anxious
about it.

This research is important for technology companies and video platforms like Instagram. When users
have a low battery, they stop watching videos and leave the apps. (22) . The study provides a new
way to measure emotions related to technology use. Operating system designers can use this information to
create better battery-saving features that reduce user stress and improve their experience.

https://huangqy7.github.io/al
Question 18:
A. which was widely shared across multiple online platforms
B. was distributed through WeChat from July to October 2019
C. having been shared among university students at major cities
D. that gathered extensive data between spring and autumn periods
Question 19:
A. are checking their battery percentage throughout the day
B. who checked their battery percentage throughout the day
C. who regularly check their battery percentage throughout the day
D. check their battery percentage only once a day
Question 20:
A. What researchers discovered is that women aged 25-35 used to have the highest anxiety levels

B. What researchers discovered is that women aged 25-35 may have the highest anxiety levels
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C. What researchers discovered is that women aged 25-35 have the highest anxiety levels

D. What researchers discovered is that women aged 25-35 have high anxiety levels

Question 21:

A. Interestingly, college students continue watching videos even with a low battery

B. Surprisingly, office workers frequently check emails early in the morning routine

C. Interestingly, some users claim they reduce screen time when their battery is running low

D. Interestingly, frequent users tend to avoid media consumption as battery levels decline

Question 22:

A. Companies can rely on technical improvements rather than user behavior analysis

B. Companies need to understand this behavior to keep their customers happy

C. Managers often analyze market trends to improve their business profit margins

D. This behavior mainly highlights limitations of current battery technology

Read the following passage about THE RIGHT TO DISCONNECT: KERALA'S PIONEERING
LEGISLATION and mark the letter A, B, C or D on your answer sheet to indicate the best answer to
each of the following questions from 23 to 30.

Kerala is preparing to introduce important new legislation known as the Right to Disconnect Bill 2025.
This proposed law aims to give workers in government agencies and private companies the legal right to
ignore work-related communications—including phone calls, emails, online meetings, and text messages—
once their working hours finish. The main goal focuses on protecting employees' rest periods, ensuring job
responsibilities don't interfere with evenings, weekends, or holidays, thereby improving work-life balance
and mental health within today's always-connected digital culture.

Under this legislation, staff members cannot receive punishment such as demotion, dismissal, or
penalties for disconnecting after completing their duties. The proposal establishes local complaint-handling
committees specifically designed to address problems from private sector workers. Should Kerala
successfully implement these regulations, it would become India's first state to enforce such protective
rights, representing a significant achievement in employment standards and establishing an example for
other regional governments nationwide.

Several countries worldwide have already adopted similar laws. France has established one of the
clearest legal frameworks, which mandates larger organizations to negotiate rules regarding after-hours
communication practices. Spain and Portugal have regulations that protect workers from being forced to
respond to work messages beyond normal operating hours. Belgium incorporates disconnection rights into
its work-life balance laws, while Germany, although it lacks a single national legislation, has numerous
companies and labor courts that limit expectations surrounding after-hours email contact.

These international examples demonstrate that Kerala's initiative follows a broader global trend

toward establishing legal limits around digital workplace demands and protecting personal time

boundaries. The legislation reflects growing understanding that constant connectivity can negatively affect

employee health, productivity, and family relationships. By following established international models while
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changing them to local situations, Kerala's proposal represents forward-thinking labor policy, potentially

inspiring similar reforms across developing economies struggling with modern workplace challenges.
https://timesofindia.indiatimes.com/al

Question 23: Which of the following is NOT mentioned as a type of work communication that employees

can ignore?

A. Phone calls

B. Emails

C. Online meetings

D. Fax messages

Question 24: The word “their” in paragraph 1 refers to

A. workers

B. government agencies

C. private companies

D. communications

Question 25: The word “dismissal” in paragraph 2 is OPPOSITE in meaning to

A. resignation B. appointment C. suspension D. termination

Question 26: The word “mandates” in paragraph 3 could be best replaced by

A. suggests B. permits C. requires D. recommends

Question 27: Which of the following best paraphrases the underlined sentence in paragraph 4?

A. Global cases show Kerala's policy differs from international movements regulating digital work and

protecting private time.

B. International examples suggest Kerala's legislation leads worldwide efforts creating legal frameworks for

digital work and personal boundaries.

C. Worldwide cases show Kerala's proposal aligns with global movements establishing legal limits on

digital work and personal time.

D. Foreign instances reveal Kerala's regulation initiates global trends developing legal boundaries for

workplace technology and rest periods.

Question 28: Which of the following is TRUE according to the passage?

A. Germany has implemented comprehensive national legislation specifically mandating strict disconnection

rights for all employees across industries.

B. Kerala's Right to Disconnect Bill primarily focuses on protecting government workers while excluding

private sector employees from coverage.

C. France requires larger companies to negotiate agreements about communication practices outside regular

working hours for their employees.

D. Belgium was the first European nation to introduce disconnection rights legislation before France

established similar workplace protections.

Question 29: In which paragraph does the writer mention the punishment employees are protected from?
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A. Paragraph 4 B. Paragraph 1 C. Paragraph 2 D. Paragraph 3
Question 30: In which paragraph does the writer discuss examples from European countries?

A. Paragraph 1 B. Paragraph 4 C. Paragraph 2 D. Paragraph 3
Read the following passage about the THE BATTLE AGAINST ULTRA-PROCESSED FOODS IN
AUSTRALIA and mark the letter A, B, C or D on your answer sheet to indicate the best answer to
each of the following questions from 31 to 40.

A recent lawsuit in San Francisco against major food companies, including Coca-Cola, PepsiCo, and
Nestlé, has become a wake-up call for Australian health experts. The case accuses these big corporations of
deliberately making addictive ultra-processed foods while using false health messages. This legal case
claims these corporations knowingly sold harmful products to children. [I] Leading children's nutritionist
Mandy Sacher thinks Australia should do the same thing, saying that the country's current rules fail to
protect people properly. She stresses that these companies have been pulling the wool over people's eyes for
decades, selling harmful products as good choices for families.

Sacher's main worry focuses on Australia's Health Star Rating system, which she calls "captured
policy." The formula behind this front-of-pack labelling plan was created together with the same
corporations it judges. [II] As a result, many ultra-processed products containing cheap, doubtful ingredients
get high ratings of three to five stars. This situation lets manufacturers sell possibly dangerous foods as
healthy options, going against international standards for nutrition advice.

Public anger has increased greatly, with over 14,500 people signing a petition asking for complete
changes to the HSR formula before it possibly becomes required in 2026. The Department of Health
supports the current system, saying it stays clear, is based on evidence, and matches World Health
Organization suggestions. [III] Officials mention that an independent check happened in 2019, although
voluntary use rates have been disappointingly low across the industry.

With obesity affecting two-thirds of Australian adults and one-quarter of children, Sacher believes that

something is clearly wrong. She asks the government to make public health more important than

business profits, demanding responsibility from food makers. The situation shows a bigger problem

facing modern societies: finding a balance between business freedom and protecting citizens from products
that cause heart disease, stroke, cancer, and mental health problems, while also putting pressure on
healthcare systems financially. [IV]

https://www.news.com.au/al
Question 31: The phrase “wake-up call” in paragraph 1 has the closest meaning to
A. open up to B. wake up to C. catch on to D. face up to
Question 32: Which is NOT mentioned as a health problem connected to ultra-processed foods?
A. Diabetes B. Heart disease
C. Stroke D. Mental health problems
Question 33: Where in the paragraph does the following sentence best fit?

Urgent action is needed to protect current and future generations.
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A. (1] B. [1I] C. 1] D. [IV]
Question 34: The word “it” in paragraph 2 refers to

A. the formula

B. the labelling plan

C. captured policy

D. the Health Star Rating system

Question 35: Which of the following best summarises paragraph 3?

A. The Department of Health's 2019 independent review confirmed HSR aligns with WHO standards
despite growing public criticism.

B. Over 14,500 people demand HSR reforms, but the department defends the system despite low voluntary
industry adoption.

C. Public petitions call for HSR changes while government officials emphasize the importance of voluntary
industry participation.

D. An independent review validated the HSR system, though tensions remain between health advocates and
regulatory authorities.

Question 36: The word “petition” in paragraph 3 is OPPOSITE in meaning to

A. appeal B. approval C. demand D. protest
Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?

A. She urges authorities to balance health concerns with business interests fairly.

B. She encourages officials to promote cooperation between health sectors and food industries.

C. She requests policymakers to strengthen partnerships while supporting manufacturers' product
improvements.

D. She calls on authorities to prioritize well-being over profits and hold producers accountable.

Question 38: Which of the following is TRUE according to the passage?

A. The Health Star Rating formula was developed with participation from the companies it evaluates.

B. The Department of Health acknowledges that the current rating system requires significant modifications.
C. Mandatory implementation of the Health Star Rating system was successfully introduced in 2019.

D. The majority of food manufacturers have voluntarily adopted the Health Star Rating across Australia.
Question 39: Which of the following can be inferred from the passage?

A. The San Francisco lawsuit will likely lead to similar legal actions in Australia soon.

B. The World Health Organization has expressed concerns about Australia's rating system recently.

C. Corporate involvement in creating the rating formula may have compromised its effectiveness
significantly.

D. Most Australian families currently rely on the Health Star Rating when purchasing food products.
Question 40: Which of the following best summarises the passage?

A. A San Francisco lawsuit against food companies inspires Australian nutritionists to demand stricter

regulations and improved transparency standards.
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B. Australian health experts criticize the Health Star Rating system for misleading consumers while obesity
rates continue rising nationwide.

C. Major food corporations face legal challenges for producing addictive products as public concern over
health labelling grows significantly.

D. Controversy over Australia's compromised Health Star Rating system highlights tensions between

corporate interests and public health protection needs.
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HUONG DAN GIAI
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Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
FlexWork Solutions—Your Partner in Modern Workplace Transformation

-l Are you ready to meet the changing needs of today's workforce? At FlexWork

FLEXWORK

SOLUT'ONS Solutions, we help companies (1) to the new world of work.

MODERNIZE YOUR «Il The "lazy girl job" trend, (2) has become popular on social media,
WORKPLACE

shows that workers want a better balance in their lives. We understand this isn't
about being lazy—it's about employees (3) agency over their work
and personal time.

' =l Our services include flexible work programs (4) to reduce stress

and increase happiness. We help you (5) remote work systems that

really work for your teams.

-l (6) of our clients report happier employees and better productivity after just three months.
Don't wait for your best workers to leave. Contact FlexWork Solutions today and create a workplace
where everyone can succeed!

info@tlexworksolutions.com

1-800-FLEXWORK

https://www.adp.com/al

Question 1:A. adaptive B. adapt C. adaptable D. adaptability

Giai Thich: Kién thirc vé tir loai

A. adaptive — SAI — Pay 1a mot tinh tir mang nghia c6 kha ning thich tmg cao. Miac du tinh tir ¢ thé dimg

sau mot tAn ngir dé bd nghia trong mot s6 cau trac dic biét, nhung trong ciu triic "help someone (do)

something", chiing ta cAn mot dong tir nguyén thé dé chi hanh dong ma chi ngi gitp d6i twong thuc hién.

B. adapt —- DPUNG — Pay 1a mot dong tir nguyén thé mang nghia thich nghi hodc diéu chinh dé phu hop.

Theo ciu tric ngit phap "help somebody (to) do something", sau tdn ngit companies phai 1a mot dong tir.

Viéc st dung adapt ¢ day hoan toan chinh xac dé mo ta hanh dong cac cong ty thay doi dé phu hop véi thé

gioi lam viéc moi.

C. adaptable — SAI — D4y 1a mot tinh tir mang nghia c6 thé thich nghi duoc. Tuwong tu nhu phuong an A,

viée sir dung mot tinh tir & vi tri ndy 1a sai vé mat cdu tric ngit phap cia dong tir help. Tinh tir khong thé

thay thé cho vai trd cia mot dong tir dé chi muc dich hodc két qua cua su gitp da.
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D. adaptability — SAI — Day 1a mot danh tir mang nghia kha ning thich Gmg. Danh tir khong thé déng vai
trd 1am bd ngit chi hanh dong sau tan ngir trong céu tric nay. Néu chon phuong 4n nay, ciu van s& bi rdi rac
va khong thé hién duoc ¥ dinh gitp céc cong ty thuc hién qué trinh chuyén doi.

Tam dich: At FlexWork Solutions, we help companies adapt to the new world of work. (“Tai FlexWork

Solutions, chiing t6i giup cac cong ty thich nghi véi thé gidi lam viéc méi.”)

Question 2:A. who B. which C. when D. whom

Giai Thich: Kién thiuc vé MPQH

A. who — SAI — Pai tir quan hé who chi dugc dung dé thay thé cho danh tir chi ngudi dong vai tro chu ngir.
Trong cau ndy, tién ngit 1a "The 'lazy girl job' trend" (Trao luu cong viée cd gai luoi), ddy 1a mot sy vat/hién
tugng xa hoi chir khong phai con nguoi, do d6 viée sir dung who 1a sai d6i tuong.

B. which —- PUNG - Dai tir quan h¢ which dung dé thay thé cho danh tir chi vat hodc mot sy viée. O day,
which thay thé cho danh tir trend va dong vai trd chil ngit cho ménh dé quan hé "has become popular on
social media". D4u phay trude vi tri trong cho thay ddy 1a ménh dé quan hé khong xac dinh, hoan toan phu
hop vé1 which.

C. when — SAI — Trang tir quan hé when dung dé thay thé cho danh tir chi thoi gian. Mic du trao luu nay
xdy ra trong mQt khoang thoi gian nhét dinh, nhung ban than tir trend 14 mot danh tir chi khai niém/sy vat.
Khi déng vai tro chu ngit cho dong tir has become, chiing ta bit budc phai ding mot dai tir quan hé thay vi
trang tur.

D. whom — SAI — Pai tir quan hé whom dung dé thay thé cho danh tir chi nguoi dong vai trd tan ngir. Nhu
da phan tich ¢ phuong an A, trend 1a danh tir chi vat nén khong thé dung dai tir chi ngudi. Hon nira, vi tri
tréng dang can mot chi ngir cho dong tir phia sau, nén whom 1a sai chirc nang ngit phap.

Tam dich: The "lazy girl job" trend, which has become popular on social media, shows that workers want a
better balance. (“Trao luu 'cong viéc co gai luoi', thir da tré nén phd bién trén mang xa hoi, cho thiy nguoi

lao dong muon co sy can bang tot hon.”)

Question 3:A. claiming B. reclaiming C. maintaining D. establishing

Giai Thich: Kién thirc vé tir vung — nghia cta tir

A. claiming — SAI — Dong tir ndy mang nghia 13 yéu ciu hodc khang dinh quyén so hitu. Tuy nhién, trong
béi canh trao luu "lazy girl job", nguoi lao dong khong chi don gian 1 doi hoi, ma ho dang ¢ gang lay lai
su kiém soat von da bj mat di do ap luc cong viéc qua mirc trong qua khu.

B. reclaiming — DPUNG — Pong tlr ndy mang nghia 13 1y lai, gianh lai (tht gi d6 di timg thudc vé minh
hozc di bi mét). Trong ngit canh nay, reclaiming agency mang nghia 1a nhan vién dang gianh lai quyén tu
quyét ddi voi cong viée va thoi gian c nhan ctia ho. Day 14 tir phan anh chinh xac nhat ban chat cta su thay
ddi tu duy trong gidi lao dong hién dai.

C. maintaining — SAI — Pong tir ndy mang nghia 1 duy tri hodc giit gin thi gi d6 dang c6 san. Trio luu nay

ndy sinh vi cong nhan cam théy ho d3 mét di su can béng, vi vy ho dang nd lyc dé thay ddi thuc trang chu
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khong phai duy tri thyce trang hién tai. Maintain khong 16t ta dugc su chuyén bién manh mé cua xu hudng
nay.

D. establishing — SAI — Pong tir nay mang nghia 1a thiét 1ap hodc thanh 1ap mot cai gi d6 hoan toan méi.
Mic du nguoi lao dong dang tao ra mot phong cach 1am viéc méi, nhung khéi niém "quyén tu quyét"
(agency) 1a quyén co ban ma ho dang cb gang lay lai tir phia doanh nghiép, do d6 reclaim mang sic thai phu
hop hon.

Tam dich: It's about employees reclaiming agency over their work and personal time. (“DP¢ 1a viéc nhan

vién gianh lai quyén ty quyét doi vai cong viée va thoi gian cd nhan ctia ho.”)

Question 4:A. was designed B. designing C. which designed D. designed

Giai Thich: Kién thtc vé riat gon MDQH

A. was designed — SAI — Day la dang dong tur dugc chia & thi qua khir don bi dong. Néu dién vao vi tri nay
ma khong c6 dai tir quan h¢, cau s€ bi 16i hai dong tir chinh (include va was designed). bé st dung cAu tric
nay, can phai co dai tir quan hé which ding trude (which was designed).

B. designing — SAI — Pay 14 hinh thirc hién tai phan tir mang nghia chu dong. Néu chon designing, ciu s& c6
nghia 13 cac chuong trinh lam viéc linh hoat nay dang tu di thiét ké mot cai gi d6. Thuc té, cac chuong trinh
nay phai duoc con nguoi thiét ké ra (mang nghia bi dong), do d6 ding V-ing 1 sai ban chat hanh dong.

C. which designed — SAI — Phuong 4n nay sai vé mat ngit nghia bi dong. Ciu tric which designed mang
nghia chu dong (tht ma da thiét ké...). Nhu da phén tich, cac chuong trinh (programs) khong thé tu thuc
hién hanh dong thiét ké, vi vay thiéu dong tir to be dé tao thanh thé bj dong trong ménh dé quan hé.

D. designed —- DPUNG — DAy 1a hinh thtic rat gon ménh dé quan hé & dang bi dong bang cach sir dung qua
khir phan tir (V3/ed). Cau gdc day du 1a: "flexible work programs which are designed to reduce stress". Viéc
rt gon thanh designed gitp cdu vin trd nén chuyén nghiép, gy gon ma van dam bao day du y nghia bi
dong.

Tam dich: Our services include flexible work programs designed to reduce stress and increase happiness.
(“Dich vu cta chiing t6i bao gdm céc chwong trinh 1am viéc linh hoat dugc thiét ké dé giam cang thang va

tang hanh phuc.”)

Question 5:A. build up B. work out C. set up D. roll out

Giai Thich: Kién thtrc vé& cum dong tur

A. build up — SAI — Cym ddng tir nay thuong mang nghia la tich lily, gia tdng hodc lam cho cai gi d6 manh
thém theo thoi gian (vi du: build up strength). Khi noi vé viéc trién khai mot hé théng 1am viéc méi, tir nay
khong mang tinh k¥ thuat va chuyén nghiép bang viéc sir dung cac thuat ngir thiét 1ap hé thong.

B. work out — SAI — Cum dong tir ndy c6 nhidu nghia nhu tap thé duc hodc tim ra giai phap cho mot van dé.
Tuy nhién, n6 khong dung dé chi hanh dong lap dat hoic xay dung mot cau trac hé théng quan 1y nhan su tir

con s6 khong nhu ngit canh ma bai doc dang hudng t4i.
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C. setup — PDUNG — Cum dong tir nay mang nghia la thiét 1ap, cai dat hoac xay dung mot hé théng, td chure.
Trong quan tri doanh nghiép, set up remote work systems 1a mot cum tir tiéu chuan dé chi viéc trién khai cac
ha tang va quy trinh can thiét & nhan vién c6 thé lam viéc tir xa mot cach hidu qua.

D. roll out — SAI — Cum ddng tir ndy mang nghia 1a trién khai rong rai mot san pham hodc chinh sach méi
da duoc chuan bi sdn. Mac du ¢6 lién quan, nhung set up nhan manh vao qué trinh xay dung nén mong cho
hé théng, von 1a dich vu cbt 16i ma mot cong ty tu van nhu FlexWork Solutions cung cép.

Tam dich: We help you set up remote work systems that really work for your teams. (“Chung to1 giip ban

thiét lap cac h¢ théng lam vi¢c tur xa thuc sy hi€éu qua cho doi ngti ctiia ban.”)

Question 6:A. Most B. Each C. Some D. Many

Giai Thich: Kién thirc vé luong tir

A. Most —- DPUNG — Luogng tir ndy mang nghia 1a da s6 hodc phan 16n. Trong mot 11 quang cdo, viéc sir
dung "Most of our clients" (Pa s khach hang ctia chung t61) gitip tao ra su tin tuong tuyét d6i vé ty 18 thanh
cong cao cua dich vu. V& mat ngtt phdp, Most of di kém v&i danh tir x4c dinh clients 1a hoan toan chinh xéac.
B. Each — SAI — Luong tir niy mang nghia 1a mdi (tirng ngudi mot). Khi dung Each of + danh tir s6 nhiéu,
dong tir theo sau phai duoc chia ¢ sd it (reports). Tuy nhién, dong tir trong cau 1a report dang ¢ dang nguyén
thé, diéu nay ching té chu ngilr phai la s6 nhiéu. Do d6, Each bi loai vi sai quy tac hoa hop chu vi.

C. Some — SAI — Luogng tir ndy mang nghia 1a mot vai. Mic du ding vé ngir phap, nhung trong vin phong
quang cio va leaflet giGi thiéu dich vu, viéc noi "chi mot vai khach hang thay hiéu qua" s& lam giam uy tin
ctia cong ty FlexWork Solutions. N6 khong tao ra sirc thuyét phuc di manh dé khach hang tiém ning mudn
ky hop dong.

D. Many — SAI — Luong tir many mang nghia 1a nhiéu. Mic dii many of our clients 1a mot cau triic dung,
nhung trong cac bai tap tric nghiém dang nay, most thudng dugc vu tién dé chi mét ty 18 ap dao (majority),
mang tinh khang dinh manh mé& hon vé chat luong dich vu ma t chirc dang quang ba.

Tam dich: Most of our clients report happier employees and better productivity after just three months.
(“Da s6 khach hang ctia ching t6i bao cao rang nhan vién hanh phiic hon va ning suét t6t hon chi sau ba

thang.”)

Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
COMMUNITY CONNECT—Fight the Friendship Crisis Together!
- Did you know? 12% of American adults now have no close friends at all. This is four times more than
in 1990!

=

Why is this happening?
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-l People focus on work and family at the expense (7) maintaining friendships. (8)
we have social media, real friendships are getting weaker. Loneliness creates a (9) cycle—
the more alone you feel, the harder it becomes to connect with people.

= What can YOU do?

= Join our (10) where neighbors become friends!
= Try new activities—(11) equalizes everyone, making it easier to bond
= Meet (12) who also want real connections

Build lasting friendships through fun group activities
Join us every Saturday at 10 AM
Riverside Community Center
Register: www.communityconnect.org
= Call: 555-FRIENDS
Small steps today, strong friendships tomorrow!

https://www.happiness.hks.harvard.edu/al
Question 7:A. of B. for C.to D. in
Giai Thich: Kién thirc vé gidi tir
A. of - DPUNG — Pay 1a mot phan ctia cum thanh ngit ¢b dinh: at the expense of something/doing something
mang nghia 14 "phai tra gia bang cai gi" hodc "gay hai cho cai gi". Trong ngit canh ndy, moi ngudi qua tap
trung vao cong viéc va gia dinh ma lo 1a, gy hai cho viéc duy tri cac mbi quan h¢ ban be.
B. for — SAI — Giéi tur for thuong chi muc dich hodc débi tuong dugc hudng loi. CAu trtc at the expense for
hoan toan khong ton tai trong tiéng Anh tiéu chuan. Viéc sir dung sai gidi tir s& 1am mét di ¥ nghia cta thanh
ngir, khién cau van tro nén ti nghia va khong chuyén nghiép.
C. to — SAI — Gidi tu to thuong chi hudng hodc muc ti€u. Mac du to cé thé di sau mot sb danh tir, nhung n6
khong thé thay thé cho of trong thanh ngi at the expense of. Viéc nhdm 1an cac gidi tir di kém thanh ngit 1
mot 101 sai can ban can tranh trong cac bai thi ngdn ngir.
D. in — SAI — Gi6i tir in thuong chi vi tri hodc khong gian. Gidng nhu cac phwong an B va C, gidi tir in
khong c6 chirc ning ngit phap hay ¥ nghia pht hop dé két hop v&i cum tir at the expense nham dién dat y
tudng vé sy danh ddi trong cac mbi quan hé xa hoi.
Tam dich: People focus on work and family at the expense of maintaining friendships. (“Moi nguoi tap

trung vao cong viée va gia dinh ma danh doi bang viéc duy tri tinh ban.”)

Question 8:A. Although B. Even though C. Now that D. Whereas
Giai Thich: Kién thic vé lién tir
A. Although — DPUNG — Although dung dé ndi hai ménh dé c6 ¥ twong phan/nhugng bo: du 6 mang xa hoi

(cong cu giup két ndi), nhung tinh ban that lai yéu di. Trong vin phong leaflet/thong diép tuyén truyén,

Giaoandethitienganh.info



Although thuong duge wu tién vi trang trong, khach quan va phd bién khi mé dau cau néu mot nghich 1y xa
hoi — phu hop véi muc dich thong tin — kéu goi hanh dong cua doan van.

B. Even though — SAI — Even though: ciling mang nghia “mic du”, nhung sic thai nhan manh manh hon,
thién vé cam xtc/nhan manh su “trai nguoc rd rang”, nén trong dap an chuan ctia dang bai nay thudng
khong dugc chon bang Although.

C. Now that — SAI — Lién tir niy mang nghia 1a "boi vi gio day" hodc "vi rang", dung dé chi mdi quan hé
nhan qua khi mot su viéc méi vira xay ra. Néu dung Now that, ciu s& mang nghia: "Vi ¢6 mang x4 hoi nén
tinh ban yéu di". Tuy ddy c6 thé 1a mot quan diém, nhung cdu trac cau dang nhdn manh vao su twong phan
hon 1a nguyén nhan.

D. Whereas — SAI — Lién tir ndy mang nghia 1a "trong khi d6", ding dé so sanh hai sy thét trai ngugc nhau
ctia hai ddi tugng khac nhau. Whereas thuong dimg ¢ giita cdu dé n6i hai ménh dé doc lap. Viéc dat
Whereas & dau cau trong ngit canh nay khong tu nhién bang viée st dung Although dé chi sy nhuong bo.
Tam dich: Although we have social media, real friendships are getting weaker. (“Mac du chung ta c6 mang

xa hoi, nhitng tinh ban thuc sy dang tré nén yéu di.”)

Question 9:A. self-perpetuating B. self-fulfilling C. self-sustaining D. self-reinforcing
Giai Thich: Kién thirc vé tir vung — nghia ctia tir

A. self-perpetuating — SAI — Tinh tr nay mang nghia 1a tu kéo dai, tu duy tri (thuong dung cho cac h¢
théng hodc quy trinh). Mic du sy ¢6 don c6 thé tu kéo dai, nhung tir ngit chuyén mon dé mé ta cai "vong
x04ay" cang luc cang té hon trong tdm 1y hoc xa hoi thuong st dung mot thuat ngit mang tinh ciing ¢ manh
m¢é hon.

B. self-fulfilling — SAI — Tinh tir nay thuong di véi tir prophecy (101 tién tri tw tng nghiém). N6 c6 nghia la
mét niém tin dan dén nhitng hanh dong khién niém tin d6 tr& thanh su that. Khai niém nay khong hoan toan
khép véi viee mo ta mot vong chu ky 1ap di 1dp lai ctia sy c6 don nhu trong bai doc.

C. self-sustaining — SAI — Tinh tir ndy mang nghia 13 tw cung tu cdp hodc tu duy tri sy séng ma khong can
su gitp d& tir bén ngoai. N6 thudng mang sic thai tich cuc (nhu self-sustaining ecosystem). Trong khi d6, sy
¢ don 1a mét trang théi tiéu cuc dang dugc mo ta nhu mot "vong ludn quan" gy hai.

D. self-reinforcing — PUNG — Tinh tir ndy mang nghia I3 tu cting cd, tu lam cho manh thém. Cum tir self-
reinforcing cycle mang nghia 1a mot vong chu ky tu cting ¢d: ban cang thiy c6 don, ban cang kho két ndi, va
viéc kho két ndi lai 1am ban thay ¢6 don hon. Day 1a tir chinh x4c nhat & mé ta co ché ciia khing hoang tinh
ban.

Tam dich: Loneliness creates a self-reinforcing cycle—the more alone you feel, the harder it becomes to
connect. (“Su c6 don tao ra mdt vong chu ky tu cung c6—ban cang cam théy don doc, viée két ndi véi moi

nguoi cang tréd nén kho khan hon.”)

Question 10:A. community meetings weekly B. weekly meetings community

C. weekly community meetings D. meetings weekly community
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Giai Thich: Kién thirc vé trat tu tir

A. community meetings weekly — SAI — Trong tiéng Anh, trang tir chi tin suat nhu weekly thuong dimg
truée danh tir d¢ dong vai trod tinh tir, hodc dimg o cudi cau. Viée dit weekly ding sau danh tir trong mot
cum danh tir 1am tn ngit nhu thé nay 1a khong tu nhién va sai quy tic cdu tao cum danh tir chuan.

B. weekly meetings community — SAI — Trat ty ndy bi dao 16n giira danh tir chinh va danh tir bd nghia. O
day, chiing ta dang noi vé "cac cudc hop" (meetings), va "cong dong" (community) 13 tinh chét ctia cac cude
hop d6. Vi vay, community phai dimg trude meetings dé bo nghia cho nod, chir khong thé dung sau.

C. weekly community meetings — DPUNG — Trat tu chudn cta cum danh tir 1a: Tinh tir chi thoi gian/tin sut
(weekly) + Danh tir b nghia (community) + Danh tir chinh (meetings). Cach sép xép nay giup ngudi doc
hiéu ngay 1ap tirc d6i twong duoc nhic dén 1 "cac cude hop cong dong hang tuan", hoan toan dung ngit
phap.

D. meetings weekly community — SAI — Pay 1a mot su sap xép ngau nhién cac tir ma khong tuan theo bat
ky quy tic ndo. Danh tir chinh meetings dimg dau 1am cho cac thanh phan bo nghia phia sau trd nén vo
nghia. Ciu tric nay khong ton tai trong tiéng Anh viét va s& bi coi 1a mot 16i sai nghiém trong vé ct phap.
Tam dich: Join our weekly community meetings where neighbors become friends! (“Hay tham gia cac budi

hop cong dong hang tuin cua chiing t6i, noi hang xém trd thanh ban bé!”)

Question 11:A. diversity B. novelty C. variety D. unfamiliarity
Giai Thich: Kién thirc vé tir vung — nghia cua tir

A. diversity — SAI — Tlr ndy mang nghia 13 sy da dang (vé chiing loai, mau sic, sic toc). Mic du su da dang
1a t6t, nhung trong ngit canh tham gia cac hoat ddng méi dé két néi moi ngudi, y twong cdt 16i 13 "su mai la"
ctia trai nghiém lam cho moi nguoi déu & vach xuat phat gidng nhau.

B. novelty — DUNG — Danh tir nay mang nghia la sy méi la, tinh mé1 mé. Trong tam 1y hoc hanh vi,
"novelty" (sy méi la) cua mdt hoat dong gitip xda bo céc rao can vé dja vi hodc kinh nghiém san co, khién
moi ngudi cam thiy binh ding va d& dang gin két v6i nhau hon. Pay 1a lya chon tinh té va siu sic nhit cho
van canh nay.

C. variety — SAI — Tlr ndy mang nghia 13 sy phong phti hodc nhiéu loai khac nhau. Variety thuong nhan
manh vao sb luong céac lya chon hon la tinh chit "m&i mé" cua trai nghi¢m. Vi vay, né khong lam bat 1én
dugc ¥ tuong "equalizes everyone" (binh ddng hoa moi nguoi) hiéu qua nhu tir novelty.

D. unfamiliarity — SAI — Ttr ndy mang nghia la sy khong quen thudc hodc sy xa la. Mac du céi gi moi thi
cling khong quen thudc, nhung unfamiliarity thuong mang sic thai tiéu cuc hodc trung tinh, goi cam giac lo
lang. Trong khi d6, bai doc dang khuyén khich tham gia hoat dong vui vé, nén novelty mang sic thai tich
cuc hon.

Tam dich: Try new activities—novelty equalizes everyone, making it easier to bond. (“Hay thur cac hoat

dong mdi—sy moi la gitip moi nguoi binh dang, giup viée gan két tré nén dé dang hon.”)

Question 12:A. the others B. other C. the others D. others
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Giai Thich: Kién thtc vé lugng tir

A. the others — SAI — Nhu d phan tich ¢ bai trudc, the others ding dé chi nhitng ngudi con lai trong mot
nhom xéc dinh. Khi khuyén khich moi nguoi dén trung tim cong dong dé gap gd "nhitng nguoi khac",
chung ta dang noi vé nhitng dbi twong khong xac dinh sd luong trong xa hoi, do d6 khong dung mao tir the.
B. other — SAI — Lugng tir other dong vai tro tinh tir va bét budc phai c6 danh tir theo sau (vi du: other
people). Ban than other khong thé dimg mot minh 1am tan ngit ciia dong tir Meet. Viée st dung thiéu danh
tir chinh s& khién cau van bi cut va sai cdu trac ngit phap co ban.

C. the others — SAI — (Lap lai phuwong an A). Viéc xac dinh nhém ngudi bang mao tir the chi dung khi trude
d6 bai doc di gidi thiéu mot danh sach cu thé va bay gio chung ta nhic dén nhimg nguoi con lai trong danh
sach do. Trong 101 kéu goi md, diéu nay 1a khong hop 1y vé mit logic.

D. others —- DPUNG — Pay 1a mot dai tir ding dé thay thé cho cum other people (nhitng nguoi khac). Trong
101 kéu goi gip g& moi ngudi, others mang nghia 13 "nhitng nguoi khac néi chung" ciing dang di tim kiém su
két ndi. Day la cach dung tw nhién va chinh xac nhat dé két thuc cdu ma van dam béo tinh stc tich.

Tam dich: Meet others who also want real connections. (“Gap g& nhirng nguoi khac, nhitng nguoi cling

muon c6 nhitng két noi1 thuc su.”)

Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or

sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.

Question 13:

a. Emma: Yes! And yesterday, children at the park put trash in three different bins—paper, plastic, and
food. Even 5-year-old kids know this!

b. Emma: Look! My grandma has a shopping bag now. No plastic!

c¢. Tom: Wow! My grandpa too! He says plastic bags are "old-fashioned" now. Everyone brings bags to
the supermarket.

A. b-a-c B. c-b-a C. a-b-c D. b-c-a

Giai Thich: Kién thuc vé sép Xép cau tao thanh doan hoi thoai

b. Emma mé& dau bang mot quan sét thuc té: “Look! My grandma has a shopping bag now.” Cau nay gidi

thiéu chu dé bao vé méi trudng théng qua viée giam tai nilon.

¢. Tom huong tmg bang vi du twong tu tir gia dinh minh: “Wow! My grandpa too! He says plastic bags are

old-fashioned...” Y nay cung c¢b quan diém rang thoi quen dang thay doi.

a. Emma két thuc bang mot minh chig khac vé gido duc tré nho: “Yes! And yesterday, children at the park

put trash in three different bins...” Tlr “Yes” khang dinh sy dong 1ong va mé rong quy md ¥ thirc moi

truong.

Question 14:

a. Jack: You should write what you can do well, and you must use strong words like "created" or "helped."

Giaoandethitienganh.info



b. Maria: I worked at a coffee shop for two years, but I don't know what to write because it seems too
simple.

c. Jack: You can write, "I served 100 customers every day," and this shows you work hard because
numbers are powerful!

d. Maria: [ need a new job, but my resume is boring, and nobody calls me back.

e. Maria: That's smart! When I add numbers and real examples, my resume becomes interesting, and
employers will remember me!

A. c-b-a-d-e B. d-e-c-a-b C. e-d-a-b-c D. d-a-b-c-e

Giai Thich: Kién thuc vé sa“ip Xép cau tao thanh doan hoi thoai

d. Maria dit van dé vé tinh trang ban than: “I need a new job, but my resume is boring...” Cau nay néu lén

kho khan can duoc giai quyét.

a. Jack dua ra 10i khuyén chuyén mon dau tién: “You should write what you can do well... use strong

words...” Y ndy truc tiép phan hoi va hudng din cach cai thién resume.

b. Maria néu 1én mdt vudng mic cu thé: “I worked at a coffee shop... but I don't know what to write because

it seems too simple.” Cau nay 1am rd kho khan trong viéc ap dung 161 khuyén cia Jack.

¢. Jack dua ra vi du cu thé dé giai quyét vuéng mic ctia Maria: “You can write, I served 100 customers

every day...” Y nay chtng minh sttc manh ctia con s6 trong hd so xin viéc.

e. Maria két thic bang su tiép thu va niém tin méi: “That's smart! When I add numbers... employers will

remember me!” Cau nay khép lai cudc thoai vdi mot két qua tich cuc.

Question 15:

Dear Anna,

a. Ifyou feel bored at your current job, you should try different things until you find what makes you
smile naturally.

b. Last month, I started teaching kids English after work, and I discovered that education makes me truly
happy in my heart.

c¢.  When I was an accountant, I felt tired every morning, although the salary was really good for my
family.

d. I finally found my dream job, and I want to share this news because you always supported me.

e. Now I wake up at 3 a.m. thinking about fun lessons, which means I found work that excites me every
single day!

Your friend,

AL

A. c-b-e-d-a B. b-e-d-c-a C. e-c-b-a-d D. d-c-b-e-a

Giai Thich: Kién thirc vé viét thu

d. AL néu 1y do viét thu va muc dich chia sé: “I finally found my dream job, and I want to share this

news...” Day la cau m¢ dau gidi thiéu ndi dung chinh.
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¢. AL ké vé qua khir dé tao sy twong phan: “When I was an accountant, I felt tired...” Y nay thiét 1ap bdi
canh trude khi co sy thay doi.

b. AL mé ta budc ngoat thay d6i nghé nghiép: “Last month, I started teaching kids English...” Cau nay ni
tiép vé mit thoi gian va hanh dong cu thé.

e. AL chia sé cam xuc hanh phiic hién tai: “Now I wake up at 3 a.m. thinking about fun lessons...” Y nay
lam 6 két qua ciia viéc tim thay dam mé.

a. AL dua ra 161 khuyén chan thanh cho ngudi nhan: “If you feel bored at your current job, you should try

different things...” Cau nay khép lai birc thu bang mot thong diép ¥ nghia.

Question 16:

a. Intoday's workplace, we need to connect with different people and systems, just like computers connect
to each other through special programs called APIs.

b. My career is like a smartphone app that needs regular updates, so I study online courses while I work to
stay current and valuable.

¢.  When I learn new skills, [ update my "personal system," and this helps me work with new technology
that companies use in their daily operations.

d. I share my abilities clearly with others because good communication is like having a strong signal
between my team members at work.

e. Ifthe company changes its methods, I must adapt quickly, or I will lose connection with the modern
workplace and fall behind other workers.

A. a-c-d-e-b B. e-d-c-a-b C. c-a-e-d-b D. d-a-e-c-b

Giai Thich: Kién thitrc vé sip xép cau tao thanh doan vin

a. Cau mo dau sir dung phép so sanh dé néu chu dé: “In today's workplace, we need to connect... just like

computers connect...” Cau nay dinh hudng vé su két ndi trong cong viéc.

¢. Tac gia cy thé hoa viée ty nang cip ban than: “When I learn new skills, I update my personal system...” Y

nay ndi tiép phép so sanh cong nghé tir cau a.

d. Tac gia ban vé k¥ ning giao tiép: “I share my abilities clearly... like having a strong signal...” Mot lan

nira, phép so sanh cong nghé duoc dung dé nhan manh tinh twong tc.

e. Tac gia canh bao vé su thich nghi: “If the company changes... I must adapt quickly, or I will lose

connection...” Y niy néu 1én tinh cip thiét ctia viéc thay doi trong méi truong hién dai.

b. Cau két luan bang mot hinh anh téng két: “My career is like a smartphone app that needs regular

updates...” Y ndy gbi gon thong diép vé viéc hoc tap subt doi.
Question 17:

a. Smart lights in my home turn off automatically when nobody is in the room, and this simple technology

reduces my electricity bill every month.
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b. When my smart thermostat learns my daily routine, it turns off heating while I'm at work, so I use less
gas and save money.

¢. Smart devices can connect to the internet and help us save energy, which is important because our
planet needs protection from pollution and waste.

d. Ifeveryone uses smart water meters, we can find leaks quickly before they waste water, which is
precious in many countries around the world.

e. These connected devices work together like a team that protects the environment, although they are
expensive to buy at first for most families today.

A. c-d-e-a-b B. c-a-d-e-b C. c-b-a-d-e D. c-d-b-a-e

Giai Thich: Kién thirc vé sip xép cau tao thanh doan vin

¢. Cau chu dé néu vai tro cta thiét bi thong minh: “Smart devices can connect to the internet and help us

save energy...” Y nay bao quat loi ich ctia cong nghé v6i hanh tinh.

b. Vi du dau tién vé thiét bi diéu chinh nhiét do: “When my smart thermostat learns my daily routine... save

money.” Y nay minh hoa cho viéc tiét kiém nang luong ddt nong.

a. Vi dy thtr hai vé hé thong chiéu sang: “Smart lights in my home turn off automatically...” Y nay bo sung

thém minh ching vé viéc tiét kiém dién.

d. Vi dy thi ba vé quan 1y tai nguyén nude: “If everyone uses smart water meters, we can find leaks

quickly...” Y ndy mé rong pham vi bao vé mdi trudng sang ngudn nudc.

e. Cau két luan danh gia chung vé cac thiét bi: “These connected devices work together like a team...

although they are expensive...” Y ndy tong két gia tri va néu mét luu ¥ nho vé chi phi.

Read the following passage about How Phone Power Affects User Behavior and mark the letter A, B,
C or D on your answer sheet to indicate the option that best fits each of the numbered blanks from 18
to 22.

A recent study about low-battery anxiety shows interesting results about smartphone users' behavior.
The questionnaire (18) , collecting over 2,000 responses from Chinese users and some
international participants. The research found that 92% of people experience stress when their phone battery
is low. About 6% of users suffer from severe anxiety about their battery life. Most users, (19) ,
start feeling worried when the power drops below 30%. The study used special methods to measure how
anxious people feel at different battery levels.

(20) . These women usually use iPhones and work in companies. In contrast, male freelancers
over 35 with Huawei phones show the least anxiety. People with severe anxiety charge their phones more
often; additionally, they always carry portable batteries with them. The study also found that 80% of users
have used backup power when their battery was dying. (21) , although they report feeling anxious
about it.

This research is important for technology companies and video platforms like Instagram. When users

have a low battery, they stop watching videos and leave the apps. (22) . The study provides a new

Giaoandethitienganh.info



way to measure emotions related to technology use. Operating system designers can use this information to

create better battery-saving features that reduce user stress and improve their experience.
https://huangqy?7.github.io/al

Question 18:

A. which was widely shared across multiple online platforms

B. was distributed through WeChat from July to October 2019

C. having been shared among university students at major cities

D. that gathered extensive data between spring and autumn periods

Giai Thich: Kién thirc vé ciu triic cau

A. which was widely shared across multiple online platforms — SAI — Viéc sir dung dai tir quan hé which

bién cum tir nay thanh mot ménh dé phu bo tro. Piéu nay dan dén 15i cau tric cau (fragment) vi cht ngit

chinh The questionnaire bi thiéu dong tir chinh d¢ hoan tat vi ngit. Miac du théng tin cung cip c6 vé hop 1y

vé mit ngit nghia, nhung su dut gy vé ct phap khién cau vin khong thé truyén tai mot thong diép hoan

chinh trong van phong hoc thuat.

B. was distributed through WeChat from July to October 2019 — PUNG — Pap an nay cung cip dong tir

chinh was distributed ¢ dang bi dong, gitip hoan thién cAu tric chu vi cho cau. V& mat nglr nghia, n6 cung

cap thong tin cu thé vé phuong thirc va thoi gian thuc hién khao sat, tao tién dé logic cho viéc thu thap hon

2.000 phan héi duge nhic dén ngay sau d6. Day 1a lya chon t6i wu dam bao ca tinh chinh xac vé ngit phap

va tinh mach lac vé noi dung.

C. having been shared among university students at major cities — SAI — Cu trtic phan tir hoan chinh

having been shared thuong ding dé rit gon mot ménh dé trang ngit chi nguyén nhan hoic thoi gian. Tuy

nhién, néu dit vao day, no khién chu ngir The questionnaire van roi vao tinh trang thiéu vi ngit chinh. Ldi sai

cAu triic ndy 1am cho cdu van tré nén roi rac va khong chuyén nghiép, khong phi hop véi yéu cau vé do

chinh xac tuyét ddi ctia mot bai bao khoa hoc.

D. that gathered extensive data between spring and autumn periods — SAI — Ménh d¢ bat diu bang that

trong ngit canh nay dong vai tro 1a ménh dé quan hé xac dinh. Twong ty nhu dap an A, n6 khién cau bi thiéu

dong tir chinh (main verb). Hon nita, thong tin vé thoi gian spring and autumn mang tinh mo hd hon so véi

méc thoi gian cu thé & dap an B. L3i ¢t phap nay 14 18i co ban nhung nghiém trong, khién cdu vin khong

dat tiéu chuan ngit phéap.

Tam dich: The questionnaire was distributed through WeChat from July to October 2019, collecting over

2,000 responses from Chinese users and some international participants. (“Ban cau hoi da duoc phan phdi

thong qua WeChat tir thang 7 dén thang 10 ndm 2019, thu thap hon 2.000 phan héi tir nguoi dung Trung

Qudc va mdt s6 nguoi tham gia quoc te.”)

Question 19:
A. are checking their battery percentage throughout the day
B. who checked their battery percentage throughout the day

Giaoandethitienganh.info



C. who regularly check their battery percentage throughout the day

D. check their battery percentage only once a day

Giai Thich: Kién thirc vé MPQH

A. are checking their battery percentage throughout the day — SAI — Vi¢c dat mot ménh dé chinh vao
giita hai ddu phay sau danh tir chii ngit Most users sé& tao ra 18i vé ciu triic cau (comma splice). Dé bd nghia
cho chu ngit trong trudng hop ndy, chung ta cin mot ménh d& quan hé hodc moét cum phan tir. Viée sir dung
thi hién tai tiép dién & day ma khong co dai tir quan hé khién céu tric bi sai ngir phap nghiém trong va 1am
gian doan mach logic cua cau.

B. who checked their battery percentage throughout the day — SAI — Mic du sir dung ménh dé quan hé
dung céu trac, nhung viée dung thi qua khtr checked lai khong phtt hop véi ngir canh chung cia bai viét
dang trinh bay cac két qua nghién ctru dudi dang sy that hién nhién (thi hién tai don). Su khong nhat quan vé
thoi gian (tense inconsistency) nay 1am giam tinh chuyén nghiép va tinh hé théng cua cac luan diém khoa
hoc dugc néu ra trong doan van.

C. who regularly check their battery percentage throughout the day — PUNG — Day 1a mot ménh dé
quan h¢ khong xéc dinh, bo nghia chinh xac cho Most users. Viéc st dung thi hién tai don check két hop voi
trang tir regularly phan anh dung thoi quen lip di lap lai ctia ngudi dung smartphone. Cau trac nay gitip ciu
van tré nén mach lac, cung cép thong tin chi tiét vé ddi twong nghién ctru mot cach tu nhién va ding quy tic
nglt phap hoc thuat.

D. check their battery percentage only once a day — SAI — Tuong tu dép an A, lya chon nay thiéu dai tir
quan hé dé két ndi véi chii ngir. V& mat ngit nghia, hanh dong kiém tra pin chi mot lan mot ngay hoan toan
mau thuan voi khai niém low-battery anxiety (Io 4u vé pin thap). Mot nguoi lo ling vé pin s& kiém tra lién
tuc, do d6 dap an niy pha v tinh logic (coherence) ciia bai viét vé mat hanh vi tim Iy ngudi ding.

Tam dich: Most users, who regularly check their battery percentage throughout the day, start feeling
worried when the power drops below 30%. (“Hau hét nguoi dung, nhitng nguoi thuong xuyén kiém tra phan

tram pin trong sudt ca ngay, bat dau cam thay lo lang khi ngudn dién giam xudng dudi 30%.”)

Question 20:

A. What researchers discovered is that women aged 25-35 used to have the highest anxiety levels

B. What researchers discovered is that women aged 25-35 may have the highest anxiety levels

C. What researchers discovered is that women aged 25-35 have the highest anxiety levels

D. What researchers discovered is that women aged 25-35 have high anxiety levels

Giai Thich: Kién thitc vé ménh dé danh ngi

A. What researchers discovered is that women aged 25-35 used to have the highest anxiety levels —
SAI — Céu trtc ménh dé danh nglr What researchers discovered is that 1a chinh xac, nhung cum tir used to
have mang nghia di timg c6 trong quéa khtr va nay khong con nita. Diéu nay mau thuin véi muc dich cta bai
nghién ctru 13 cong bd nhitng phat hién hién tai vé hanh vi ngudi dung. Ldi sai vé sic thai thoi gian khién
thong tin tré nén lac hau va khong phan anh dung gi tri thuc tién cua nghién ciru.
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B. What researchers discovered is that women aged 25-35 may have the highest anxiety levels — SAI —
Viéc st dung dong tir khuyét thiéu may (c6 18) tao ra sy thiéu chic chin trong khang dinh. Trong mét bao
céo dua trén dir liéu tir 2.000 ngudi, cic nha nghién ctru thudng dua ra cac két luan cu thé dua trén con s6
thue té. Viéc dung may lam suy yéu sitc ning ctia luan diém khoa hoc va khong khép véi phong cach trinh
bay két qua nghién ctru da dugc xéac thuc & cac cau trudc.

C. What researchers discovered is that women aged 25-35 have the highest anxiety levels - DUNG —
Ménh dé danh ngit nay hoan thanh xuat sac vai trd lam chu ngit cho cau, din dat vao phat hién quan trong
nhét cua nghién ctru. Viéc su dung thi hién tai don have khéng dinh mét thue té rat ra tir dit lidu khao sat.
Cau nay tao ra sy doi lap rd rang v6i nhdm nam gidi 1am nghé ty do dwgc nhic dén & cau tiép theo, dam bao
tinh théng nhét va mach lac cho toan doan.

D. What researchers discovered is that women aged 25-35 have high anxiety levels — SAI — Mac du
dung ngit phap, nhung tir high (cao) khong mang tinh so sanh tuyét d6i nhu highest (cao nhat). Poan vin
dang cb gang chi ra cac thai cuc khac nhau cia hanh vi (nhém lo ling nhét va nhom it lo lang nhét). Viéc chi
dung high 1am cho khang dinh trd nén yéu 6t va khong 1am noi bat duoc két qua dic biét ma nghién ciru
mudn nhan manh vé phan khtic nhan chiing hoc nay.

Tam dich: What researchers discovered is that women aged 25-35 have the highest anxiety levels. (“Nhiing

gi cac nha nghién ciru phat hién ra 13 phu nir trong d6 tudi 25-35 c6 mirc d6 lo 4u cao nhat.”)

Question 21:

A. Interestingly, college students continue watching videos even with a low battery

B. Surprisingly, office workers frequently check emails early in the morning routine

C. Interestingly, some users claim they reduce screen time when their battery is running low

D. Interestingly, frequent users tend to avoid media consumption as battery levels decline

Giai Thich: Kién thirc vé ménh dé doc 1ap — nghia ctia ciu

A. Interestingly, college students continue watching videos even with a low battery —- PUNG — Trang tir
lién két Interestingly tao ra sy chuyén giao logic muot ma, gidi thiéu mot hanh vi gay bat ngd. Mic dii cam
thay lo lang (theo vé sau although they report feeling anxious), sinh vién dai hoc van tiép tuc xem video.
Diéu nay phan anh sy mau thuin gita tim 1y va hanh dong thuc té, hoan toan khép véi ngit canh vé tac dong
ctia pin yéu ddi véi hanh vi st dung cac nén tang video.

B. Surprisingly, office workers frequently check emails early in the morning routine — SAI — Day la
mot vi du vé 161 lac dé nghiém trong (irrelevance). Mic du trang tir Surprisingly tao su chd y, nhung ndi
dung vé nhan vién vin phong kiém tra email budi sang khong c6 bat ky mbi lién hé nao véi chu dé low-
battery anxiety hay viéc st dung pin du phong. Viéc dua thong tin nay vao s& 1am gdy mach vin va khién
ngudi doc mat tap trung vao luan diém chinh.

C. Interestingly, some users claim they reduce screen time when their battery is running low — SAI —
Mic du ndi dung nay c6 lién quan dén pin, nhung vé sau cua ciu la although they report feeling anxious

about it. Néu ho di giam thoi gian str dung man hinh (giam lo 4u bang hanh dong cu thé), thi ciu trac

Giaoandethitienganh.info



nhuong bd véi although & vé sau trd nén thira thai va khong hop 1y vé& mit logic tdm 1y. Pap an nay khong
tao ra sy twvong phan can thiét ma vé sau yéu cau.

D. Interestingly, frequent users tend to avoid media consumption as battery levels decline — SAI —
Tuong tu dap an C, viée tranh tiéu thu truyén thong khi pin giam 12 mot hanh vi tu bao vé logic. Tuy nhién,
n6 khong khép v6i ménh dé although phia sau von 4m chi mot hanh dong mau thuin voi cam xuac. Ngodi ra,
doan tiép theo dé cap dén viéc ngudi dung ding xem video nhu mot hé qua tiéu cuc cho doanh nghiép, nén
mot vi du vé viée sinh vién van xem (dap an A) s& tao chiéu sau phan tich hon.

Tam dich: Interestingly, college students continue watching videos even with a low battery, although they
report feeling anxious about it. (“Tha vi 1, sinh vién dai hoc van tiép tuc xem video ngay ca khi pin yéu,

mic di ho cho biét minh cam thay lo lang vé diéu d6.”)

Question 22:

A. Companies can rely on technical improvements rather than user behavior analysis

B. Companies need to understand this behavior to keep their customers happy

C. Managers often analyze market trends to improve their business profit margins

D. This behavior mainly highlights limitations of current battery technology

Giai Thich: Kién thirc vé ménh dé doc 1ap — nghia clia cau

A. Companies can rely on technical improvements rather than user behavior analysis — SAI — Dap an
nay di nguoc lai v6i thong diép clia ca doan vin. Bai viét dang nhan manh tim quan trong ctia viéc phan tich
hanh vi ngudi ding dé cai thién trai nghiém va gitr chan ho. Viéc cho ring cac cong ty chi nén dwa vao cai
tién k¥ thuat ma bo qua phén tich hanh vi 1a phi logic trong bdi canh dang dé cao gié tri ciia nghién ciru tim
1y hoc d6i véi thiét ké hé diéu hanh.

B. Companies need to understand this behavior to keep their customers happy — PUNG — Cau nay
dong vai tro 1a mot két luan logic va 1a cau chu dé cho phan giai phap ¢ cudi bai. N6 két ndi truc tiép viéc
ngudi ding roi bo tmg dung khi pin yéu v6i nhu cau ciia doanh nghiép trong viée thau hiéu khach hang. Dap
an nay dam bao tinh mach lac (coherence), giai thich tai sao thong tin nghién ctru lai quan trong ddi voi cac
nha thiét ké va cac nén tang nhu Instagram.

C. Managers often analyze market trends to improve their business profit margins — SAI — Mac du
viéc phan tich xu hudng thi truong dé ting loi nhuén 1a ding trong kinh doanh, nhung né qua rong va khong
tap trung vao van dé cu thé 1a lo au vé pin va trai nghiém nguoi dung trén ing dung. Dap 4n nay mang tinh
1y thuyét chung chung, khong dong gop vao viéc giai quyét tinh hudng cu thé ma doan vin dang thao luan,
dan dén sy thiéu hut vé tinh lién két noi dung.

D. This behavior mainly highlights limitations of current battery technology — SAI — Mac du hanh vi
ctia ngudi ding c6 thé gian tiép cho thay han ché cua pin, nhung trong tim cta doan vin nay la vé& emotions
related to technology use (cam xuc lién quan dén viéc dung céng nghé). Viéc do 16i hoan toan cho cong
nghé pin lam mat di khia canh tim 1y va thiét ké trai nghiém ma nghién ctru ndy mudn hudng t6i, vi viy nd

khong phai 1a sy tiép ndi hoan hao cho lap luan.
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Tam dich: When users have a low battery, they stop watching videos and leave the apps. Companies need
to understand this behavior to keep their customers happy. (“Khi nguoi dung bi yéu pin, ho s& ngiimg xem

video va roi khoi img dung. Céac cong ty can hiéu hanh vi nay dé giir cho khach hang ctia minh hai long.”)

BANG TAM DICH SONG NGU

English

Tiéng Viét

A recent study about low-battery anxiety shows
interesting results about smartphone users' behavior.
The questionnaire was distributed through WeChat
from July to October 2019, collecting over 2,000
responses from Chinese users and some international
participants. The research found that 92% of people
experience stress when their phone battery is low.
About 6% of users suffer from severe anxiety about
their battery life. Most users, who regularly check
their battery percentage throughout the day, start
feeling worried when the power drops below 30%.
The study used special methods to measure how

anxious people feel at different battery levels.

Mot nghién ctru gan ddy vé ndi lo 4du khi pin yéu
cho thay nhiing két qua tha vi vé hanh vi ctia nguoi
dung dién thoai thong minh. Ban cau hoi da duoc
phan phdi théng qua WeChat tir thang 7 dén thang
10 nam 2019, thu thap hon 2.000 phan hoi tir
ngudi dung Trung Qudc va mot sd ngudi tham gia
qudc té. Nghién ctru phat hién ra rang 92% s6
ngudi trai qua cam giac cing thang khi pin dién
thoai ctia ho & muc thap. Khoang 6% ngudi ding
chiu dung su lo au nghiém trong vé thoi lugng pin.
Hau hét nguoi dung, nhitng nguoi thuong xuyén
kiém tra phan tram pin trong sudt ca ngdy, bat dau
cam thay lo ling khi ngudn dién giam xudng dudi
murc 30%. Nghién ctru da sir dung cac phuong
phap dic biét dé do ludng muc d6 lo au cta con

nguoi ¢ cac muc pin khac nhau.

What researchers discovered is that women aged 25-
35 have the highest anxiety levels. These women
usually use iPhones and work in companies. In
contrast, male freelancers over 35 with Huawei
phones show the least anxiety. People with severe
anxiety charge their phones more often; additionally,
they always carry portable batteries with them. The
study also found that 80% of users have used backup
power when their battery was dying. Interestingly,
college students continue watching videos even with a
low battery, although they report feeling anxious

about it.

Nhirng gi cac nha nghién ctru phat hi¢n ra la phu
nir trong do tudi 25-35 c6 muc do lo Au cao nhét.
Nhiing phu nit ndy thuong st dung iPhone va lam
viéc trong cac cong ty. Nguoc lai, nam gidi lam
nghé tu do trén 35 tudi sir dung dién thoai Huawei
cho thdy mirc d6 lo au thap nhat. Nhitng ngudi bi
lo au nghiém trong sac di¢n thoai thuong xuyén
hon; thém vao do, ho luén mang theo pin du phong
bén minh. Nghién ctru ciing chi ra ring 80% nguoi
dung d3 st dung ngudn dién du phong khi pin cta
ho sap can. Thu vi 13, sinh vién dai hoc van tiép tuc

xem video ngay ca khi pin yéu, mic di ho cho biét
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English

Tiéng Viét

minh cam thay lo lang vé diéu do.

This research is important for technology companies
and video platforms like Instagram. When users have
a low battery, they stop watching videos and leave the
apps. Companies need to understand this behavior to
keep their customers happy. The study provides a new
way to measure emotions related to technology use.
Operating system designers can use this information
to create better battery-saving features that reduce

user stress and improve their experience.

Nghién ctru nay c6 y nghia quan trong d6i véi cac
cong ty cong nghé va cac nén tang video nhu
Instagram. Khi nguoi dung sip hét pin, ho s&
ngung xem video va thoat khdi timg dung. Cac
cong ty can hiéu rd hanh vi nay dé giir chan va lam
hai long khach hang ctia minh. Nghién ctru cung
cAp mot phuong phap méi dé do ludng cam xuc
lién quan dén viéc sir dung cong nghé. Nhimng nha
thiét ké hé diéu hanh c6 thé st dung thong tin nay
dé tao ra cac tinh ning tiét kiém pin tot hon nham
giam bét cang thiang cho ngudi dung va cai thién

trai nghiém cua ho.

Read the following passage about THE RIGHT TO DISCONNECT: KERALA'S PIONEERING
LEGISLATION and mark the letter A, B, C or D on your answer sheet to indicate the best answer to

each of the following questions from 23 to 30.

Kerala is preparing to introduce important new legislation known as the Right to Disconnect Bill 2025.

This proposed law aims to give workers in government agencies and private companies the legal right to

ignore work-related communications—including phone calls, emails, online meetings, and text messages—

once their working hours finish. The main goal focuses on protecting employees' rest periods, ensuring job

responsibilities don't interfere with evenings, weekends, or holidays, thereby improving work-life balance

and mental health within today's always-connected digital culture.

Under this legislation, staff members cannot receive punishment such as demotion, dismissal, or

penalties for disconnecting after completing their duties. The proposal establishes local complaint-handling

committees specifically designed to address problems from private sector workers. Should Kerala

successfully implement these regulations, it would become India's first state to enforce such protective

rights, representing a significant achievement in employment standards and establishing an example for

other regional governments nationwide.

Several countries worldwide have already adopted similar laws. France has established one of the

clearest legal frameworks, which mandates larger organizations to negotiate rules regarding after-hours

communication practices. Spain and Portugal have regulations that protect workers from being forced to

respond to work messages beyond normal operating hours. Belgium incorporates disconnection rights into
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its work-life balance laws, while Germany, although it lacks a single national legislation, has numerous
companies and labor courts that limit expectations surrounding after-hours email contact.

These international examples demonstrate that Kerala's initiative follows a broader global trend

toward establishing legal limits around digital workplace demands and protecting personal time

boundaries. The legislation reflects growing understanding that constant connectivity can negatively affect

employee health, productivity, and family relationships. By following established international models while

changing them to local situations, Kerala's proposal represents forward-thinking labor policy, potentially

inspiring similar reforms across developing economies struggling with modern workplace challenges.
https://timesofindia.indiatimes.com/al

Question 23: Which of the following is NOT mentioned as a type of work communication that employees

can ignore?

A. Phone calls

B. Emails

C. Online meetings

D. Fax messages

Giai Thich: Diéu nao sau day khong duoc dé cap la mot loai hinh giao lac cong viéc ma nhan vién co thé bo

qua?

A. Phone calls — SAI — Dap an nay co nghia 13 cc cudc goi dién thoai — Day 1a thong tin c6 xuat hién trong

bai tai dan chiing "including phone calls, emails, online meetings, and text messages" khi liét ké cac loai lién

lac ma nhén vién c6 quyén phét 10.

B. Emails — SAI — Pép an ndy c6 nghia 1a cac thu dién tir — Day 1a thong tin ¢ xudt hién trong bai tai din

ching "including phone calls, emails, online meetings, and text messages" nén khong phai 1a d6i tugng

khong dugc nhic t6i.

C. Online meetings — SAI — Pap 4n ndy c6 nghia la cac cudc hop truc tuyén — Day 1a théng tin c6 xuét hién

trong bai tai dan chung "including phone calls, emails, online meetings, and text messages" thudc nhom céac

quyén ngit két ndi.

D. Fax messages — DUNG — Dép 4n ndy co6 nghia 14 c4c tin nhin qua may fax — Day 1a thong tin khong

duoc dé cap trong danh sach cac loai hinh giao tiép cong viéc tai doan 1 "including phone calls, emails,

online meetings, and text messages".

Question 24: The word “their” in paragraph 1 refers to
A. workers

B. government agencies

C. private companies

D. communications

Giai Thich: Tir “their” trong doan 1 4m chi dén
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A. workers — DPUNG — Pap an nay c6 nghia 1a nhitng ngudi lao dong — Dya vao ciu tric ciu "give
workers... the legal right to ignore... once their working hours finish", tir "their" thay thé cho danh tir s6

nhicu "workers" dung trude do.

Question 25: The word “dismissal” in paragraph 2 is OPPOSITE in meaning to

A. resignation B. appointment C. suspension D. termination
Giai Thich: Tu “dismissal” trong doan 2 c¢6 nghia trai ngugc voi

A. resignation — SAI — Dép an nay c6 nghia la sy tur chirc — Pay 1a viéc nhan vién ty nguyén nghi viéc,
trong khi "dismissal" 1a bi dudi viéc "cannot receive punishment such as demotion, dismissal", ca hai déu
lién quan dén viée roi bo vi tri.

B. appointment — DUNG — DPap an nay c6 nghia 1a sy bo nhiém — DAy 14 tir trai nghia hoan hao vi
"dismissal" 12 viéc sa thai/dudi viéc "punishment such as... dismissal", con "appointment” 1 viéc giao cho ai
d6 mot chirc vu hay vi tri moi.

C. suspension — SAI — Dap 4n nay co6 nghia 1a sy dinh chi — Pay 1a mét hinh thue ky luat tam thoi tuong tu
nhu sa thai "dismissal" trong chudi hinh phat "punishment such as demotion, dismissal", nén day 1a tir gan
nghia chir khong phai trai nghia.

D. termination — SAI — Dap an nay c6 nghia 13 sy chdm dit hop dong — Pay 1a tir dong nghia voi
"dismissal" trong ngir canh sa thai nhan vién "cannot receive punishment such as... dismissal", do d6 khong

thda man yéu cau tim tur trai nghia.

Question 26: The word “mandates” in paragraph 3 could be best replaced by

A. suggests B. permits C. requires D. recommends
Giai Thich: Tt “mandates” trong doan 3 c6 thé duoc thay thé t6t nhit boi

A. suggests — SAI — Dép 4n nay co nghia la goi ¥ — Tir "mandates” trong bai mang tinh bat budc ciia luat
phap "legal frameworks, which mandates larger organizations", trong khi "suggests" chi mang tinh dé xuét,
khong c6 strc manh cudng ché thyc thi.

B. permits — SAI — Dap an nay c6 nghia l1a cho phép — Tur "mandates” chi mot nghia vu phai thuc hién theo
quy dinh "mandates larger organizations to negotiate", con "permits" chi viéc duoc cho quyén lam gi do,
khong mang tinh bat budc hanh dong.

C. requires — DUNG — Dap an nay co nghia 1a yéu cau/bat budc — Trong ngit canh phép 1y tai doan 3 "legal
frameworks, which mandates larger organizations", tir "mandates" dong nghia v6i "requires", chi viéc luat
phap bét budc céc td chire phai thuc hi¢n mdt nhi€ém vu nao do.

D. recommends — SAI — Pap an ndy c6 nghia 1a khuyén nghi — Tuong ty nhu "suggests”, tir ndy qua yéu vé
sic thai biéu cam so v6i tinh phap 1y bat budc ctia tir gdc "mandates" trong van ban vé cac quy dinh luat

phép cua nudc Phép.

Question 27: Which of the following best paraphrases the underlined sentence in paragraph 4?
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A. Global cases show Kerala's policy differs from international movements regulating digital work and
protecting private time.

B. International examples suggest Kerala's legislation leads worldwide efforts creating legal frameworks for
digital work and personal boundaries.

C. Worldwide cases show Kerala's proposal aligns with global movements establishing legal limits on
digital work and personal time.

D. Foreign instances reveal Kerala's regulation initiates global trends developing legal boundaries for
workplace technology and rest periods.

Giai Thich: Cau nao sau day dién dat lai t6t nhat cau dugc gach chan trong doan 4?

A. Global cases show Kerala's policy differs from international movements — SAI — Dap an nay co
nghia 1a cac truong hop toan cau cho thiy chinh sach ctia Kerala khac véi cac phong trao quoc té — Diéu nay
trai v&i dan chting "follows a broader global trend".

B. International examples suggest Kerala's legislation leads worldwide efforts — SAI — Dap 4n nay co
nghia 1a cac vi du quc té cho thay luat ctia Kerala din dau nd lyc toan ciu — Bai viét chi noi Kerala
"follows" (di theo) xu hudng chir khong dan dau toan cau.

C. Worldwide cases show Kerala's proposal aligns with global movements — PUNG — Pap an nay co
nghia 1a cac truong hop trén thé gidi cho thiy dé xuat cua Kerala phi hop véi cac phong trao toan cau —
Diéu nay khép hoan toan véi "demonstrate that Kerala's initiative follows a broader global trend".

D. Foreign instances reveal Kerala's regulation initiates global trends — SAI — P4p an nay c6 nghia la
cac vi du nude ngoai tiét 16 quy dinh cta Kerala khai xudng cac xu huéng toan cau — Tir "initiates" (khoi

xuéng) 1a sai vi Kerala dang hoc tap theo cic mé hinh san co.

Question 28: Which of the following is TRUE according to the passage?

A. Germany has implemented comprehensive national legislation specifically mandating strict disconnection
rights for all employees across industries.

B. Kerala's Right to Disconnect Bill primarily focuses on protecting government workers while excluding
private sector employees from coverage.

C. France requires larger companies to negotiate agreements about communication practices outside
regular working hours for their employees.

D. Belgium was the first European nation to introduce disconnection rights legislation before France
established similar workplace protections.

Giai Thich: Diéu nao sau day 1a PUNG theo doan van?

A. Germany has implemented comprehensive national legislation — SAI — Dap an nay c6 nghia 1a Buc
da thyc hién luat phap qudc gia toan dién — Bai viét néu & Duic "lacks a single national legislation" (thiéu
mot dao ludt quéc gia duy nhét) vé van dé nay.

B. Kerala's Right to Disconnect Bill primarily focuses on protecting government workers while

excluding private sector employees — SAI — Dé4p 4n nay c6 nghia l1a du luat ctia Kerala chi tap trung bao vé
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cong chirc va loai trir nhan vién tu nhan — Bai viét khang dinh bao vé ca "government agencies and private
companies".

C. France requires larger companies to negotiate agreements about communication practices - PUNG
— Pap an nay co6 nghia 13 Phap yéu ciu cac cong ty 16n hon dam phan céac thoa thuan vé thuc hanh giao tiép
— Dan chung tai doan 3: "France... mandates larger organizations to negotiate rules regarding after-hours
communication practices".

D. Belgium was the first European nation to introduce disconnection rights legislation — SAI — Dap an
nay c6 nghia 12 Bi 1a quéc gia chau Au déu tién gidi thiéu luat quyén ngat két ni — Bai viét khong cung cip

thong tin vé th tu thoi gian ai 1a nguoi dau tién ¢ chau Au.

Question 29: In which paragraph does the writer mention the punishment employees are protected from?
A. Paragraph 4 B. Paragraph 1 C. Paragraph 2 D. Paragraph 3
Giai Thich: Trong doan van nao nguoi viét dé cap dén nhitng hinh phat ma nhan vién dugc bao vé khdi?
C. Paragraph 2 — DUNG - Poan 2 truc tiép liét ké cac hinh phat ma nhan vién khong phai chiu "cannot
receive punishment such as demotion, dismissal, or penalties for disconnecting after completing their

duties", do d6 day 1a dap an chinh xac nhat.

Question 30: In which paragraph does the writer discuss examples from European countries?

A. Paragraph 1 B. Paragraph 4 C. Paragraph 2 D. Paragraph 3
Giai Thich: Trong doan vin nao ngudi viét thao luan vé cac vi du tir cac qubc gia chau Au?

D. Paragraph 3 — DUNG — Doan 3 liét ké mét loat cac quéc gia chau Au 1am vi du nhu "France", "Spain",
"Portugal", "Belgium", va "Germany" ciing v6i cac quy dinh phap 1y cu thé cua timg nuédc vé quyén ngat két

4
Ko

noi.
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BANG TAM DICH SONG NGU

English

Tiéng Viét

Kerala is preparing to introduce important new legislation
known as the Right to Disconnect Bill 2025. This proposed
law aims to give workers in government agencies and
private companies the legal right to ignore work-related
communications—including phone calls, emails, online
meetings, and text messages—once their working hours
finish. The main goal focuses on protecting employees' rest
periods, ensuring job responsibilities don't interfere with
evenings, weekends, or holidays, thereby improving work-
life balance and mental health within today's always-

connected digital culture.

Kerala dang chuén bi dua ra mot dao luét
moi quan trong dugc goi 1a Dy ludt Quyén
ngét két ndi nam 2025. Pao luat dé xuit nay
nhim muc dich trao cho nhitng ngudi lao
dong tai cac co quan chinh phu va cac cong
ty tu nhan quyén hop phéap dé phot 10 cac
lién lac lién quan dén cong viéc—bao gdm
cac cudc goi dién thoai, thu di¢n tir, cac cudc
hop truc tuyén va tin nhin van ban—ngay
sau khi gio 1am viéc cua ho két thic. Muc
tiéu chinh tap trung vao viéc bao v¢ thoi gian
nghi ngoi cia nhan vién, dam bao trach
nhiém cong viéc khong can thi¢p vao cac
budi tdi, ngay cudi tuan hodc ngay 18, tir 4o
cai thién su can béng gitra cong viéc va cudc
song cung stc khoe tAm than trong nén vin

hoa ky thuat s6 ludn ludn két ndi ngay nay.

Under this legislation, staff members cannot receive
punishment such as demotion, dismissal, or penalties for
disconnecting after completing their duties. The proposal
establishes local complaint-handling committees specifically
designed to address problems from private sector workers.
Should Kerala successfully implement these regulations, it
would become India's first state to enforce such protective
rights, representing a significant achievement in
employment standards and establishing an example for other

regional governments nationwide.

Theo dao luat nay, cac thanh vién nhan vién
khong thé bi trimg phat nhu bi giang chirc,
sa thai hodc chiu cac hinh phat vi da ngét két
ndi sau khi hoan thanh nhiém vu ctia minh.
Dé xuat nay thiét 1ap cac ty ban xir 1y khiéu
nai tai dia phuong duoc thiét ké dic biét dé
giai quyét cac van dé tir nhitng nguoi lao
dong trong khu vuc tu nhan. Néu Kerala
thuc hién thanh cong céc quy dinh nay, bang
nay sé trd thanh bang dau tién ciia An Do
thuce thi cac quyén bao vé nhu vay, dai dién
cho mot thanh twu dang ké trong céc tiéu
chuan viéc lam va thiét 1ap mot tim guong
cho chinh quyén cac khu vuc khéc trén toan

quoc.
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English

Tiéng Viét

Several countries worldwide have already adopted similar
laws. France has established one of the clearest legal
frameworks, which mandates larger organizations to
negotiate rules regarding after-hours communication
practices. Spain and Portugal have regulations that protect
workers from being forced to respond to work messages
beyond normal operating hours. Belgium incorporates
disconnection rights into its work-life balance laws, while
Germany, although it lacks a single national legislation, has
numerous companies and labor courts that limit expectations

surrounding after-hours email contact.

Mot sé qudc gia trén toan thé gisi da ap
dung cac luat tuong tu. Phap da thiét 1ap mot
trong nhitng khung phap 1y rd rang nhat,
trong d6 bt budc cac to chirc 16n hon phai
dam phan cac quy tic lién quan dén cac hoat
dong lién lac sau gio lam vi¢c. Tay Ban Nha
va Bb Pao Nha ¢ cac quy dinh bao vé
nguoi lao dong khoi viéc bi ép budc phai tra
101 c4c tin nhin cong viéc ngoai gio hoat
dong binh thudng. Bi dua cac quyén ngat két
ndi vao luat can bﬁng cong viéc va cude
séng cua minh, trong khi Burc, mac du thiéu
mot dao luat quéc gia duy nhét, van c6 nhiéu
cong ty va toa an lao dong gio1 han nhitng
ky vong xoay quanh viéc lién lac qua thu

dién tir sau gio lam viéce.

These international examples demonstrate that Kerala's
initiative follows a broader global trend toward establishing
legal limits around digital workplace demands and
protecting personal time boundaries. The legislation reflects
growing understanding that constant connectivity can
negatively affect employee health, productivity, and family
relationships. By following established international models
while changing them to local situations, Kerala's proposal
represents forward-thinking labor policy, potentially
inspiring similar reforms across developing economies

struggling with modern workplace challenges.

Nhiing vi du qudc té nay chimg minh ring
sang kién cua Kerala di theo mot xu hudng
toan cau rong 16n hon huéng t6i viée thiét
1ap cac gioi han phap ly xung quanh cac yéu
cAu ctia noi lam viée ky thuat s6 va bao vé
ranh gidi thoi gian ¢4 nhan. Dao luat nay
phan anh sy hiéu biét ngay cang ting rang
viéc két ndi lién tuc co thé anh huong tiéu
cuc dén strc khoe, nang sudt va cac mdi quan
hé gia dinh ctia nhan vién. Bang cach tuan
theo cac mo hinh qudc té da duoc thiét 1ap
dong thoi thay d6i chiing dé phu hop véi cac
tinh hudng dia phuong, dé xuat cua Kerala
dai dién cho mdt chinh sach lao dong co tu
duy tién bo, c6 kha ning truyén cam himg
cho nhirng cai cach twong tu tai cac nén kinh

té dang phat trién dang phai vat 16n voi
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English Tiéng Viét

nhitng thach thic tai noi lam viéce hién dai.

Read the following passage about the THE BATTLE AGAINST ULTRA-PROCESSED FOODS IN
AUSTRALIA and mark the letter A, B, C or D on your answer sheet to indicate the best answer to
each of the following questions from 31 to 40.

A recent lawsuit in San Francisco against major food companies, including Coca-Cola, PepsiCo, and
Nestlé, has become a wake-up call for Australian health experts. The case accuses these big corporations of
deliberately making addictive ultra-processed foods while using false health messages. This legal case
claims these corporations knowingly sold harmful products to children. [I] Leading children's nutritionist
Mandy Sacher thinks Australia should do the same thing, saying that the country's current rules fail to
protect people properly. She stresses that these companies have been pulling the wool over people's eyes for
decades, selling harmful products as good choices for families.

Sacher's main worry focuses on Australia's Health Star Rating system, which she calls "captured
policy." The formula behind this front-of-pack labelling plan was created together with the same
corporations it judges. [II] As a result, many ultra-processed products containing cheap, doubtful ingredients
get high ratings of three to five stars. This situation lets manufacturers sell possibly dangerous foods as
healthy options, going against international standards for nutrition advice.

Public anger has increased greatly, with over 14,500 people signing a petition asking for complete
changes to the HSR formula before it possibly becomes required in 2026. The Department of Health
supports the current system, saying it stays clear, is based on evidence, and matches World Health
Organization suggestions. [III] Officials mention that an independent check happened in 2019, although
voluntary use rates have been disappointingly low across the industry.

With obesity affecting two-thirds of Australian adults and one-quarter of children, Sacher believes that

something is clearly wrong. She asks the government to make public health more important than

business profits, demanding responsibility from food makers. The situation shows a bigger problem

facing modern societies: finding a balance between business freedom and protecting citizens from products
that cause heart disease, stroke, cancer, and mental health problems, while also putting pressure on
healthcare systems financially. [IV]

https://www.news.com.au/al
Question 31: The phrase “wake-up call” in paragraph 1 has the closest meaning to
A. open up to B. wake up to C. catch on to D. face up to
Giai Thich: Cum tir “wake-up call” trong doan 1 c6 y nghia gan nhat véi
A. open up to — SAI — Dép 4n nay c6 nghia 1a mod 1ong véi diéu gi d6 — Nghia nay mang tinh tich cuc vé

cam xuc, khong phan anh dung sdc thai canh bao hodc nhan thirc sy thét nghiém trong nhu cum tur géc.
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B. wake up to — DPUNG — Pép an ndy c6 nghia 1a nhan thirc ra/tinh ngd vé mot van dé — "Wake-up call" 1a
mot su kién [am thure tinh nhén thirc "become a wake-up call for Australian health experts", tuong duong
voi viée giup ho "wake up to" thyc trang.

C. catch on to — SAI — Pap an nay c6 nghia 13 bat dau hiéu hoic tré' nén phd bién — Cum tir ndy thuong
dung cho vi¢e ndm bit mot xu hudng hodc hiéu mot tro dua, thiéu sdc thai canh bao khan cép cua "wake-up
call".

D. face up to — SAI — Pap 4n ndy c6 nghia la d6i mat v6i mot su that kho khian — Mac du ¢6 lién quan
nhung "wake-up call" nhan manh vao thoi diém nhan ra van dé hon 13 qua trinh chap nhan va d6i mat véi

no.

Question 32: Which is NOT mentioned as a health problem connected to ultra-processed foods?

A. Diabetes B. Heart disease

C. Stroke D. Mental health problems

Giai Thich: Bénh nao sau day KHONG duoc dé cap la mot vén dé stre khoe lién quan dén thuc phém siéu
ché bién?

A. Diabetes — DPUNG — Dép an nay c6 nghia 1a bénh tiéu dudng — Trong danh sach cac bénh & doan cubi
"products that cause heart disease, stroke, cancer, and mental health problems", bénh tiéu dudng (diabetes)
hoan toan khong dwoc nguoi viét liét ke.

B. Heart disease — SAI — Dap an nay c6 nghia 1 bénh tim — DAy 14 thong tin c6 xuét hién trong bai tai dan
ching liét ké cac tac hai cua thuc phém siéu ché bién & doan 4: "cause heart disease, stroke, cancer...".

C. Stroke — SAI — Dap an nay c6 nghia 12 dot quy — D4y 1a thong tin ¢6 xudt hién trong bai tai din chimg
"cause heart disease, stroke, cancer, and mental health problems", do d6 day khong phai dap an diing cho
cau hoi NOT mentioned.

D. Mental health problems — SAI — Pap 4n nay c6 nghia 13 cac van dé sirc khoe tdm than — Thong tin nay

c6 xuat hién 10 rang & doan cuodi bai viét "cause... cancer, and mental health problems" nén phai bi loai trur.

Question 33: Where in the paragraph does the following sentence best fit?

Urgent action is needed to protect current and future generations.
A. [1] B. [1I] C. 1] D. [IV]
Giai Thich: Cau sau day phi hop nhat vao vi tri nao trong doan van? "Hanh dong khan cap 1a can thiét dé
bao vé cac thé hé hién tai va tuong lai."
A. [I] — SAI - Vi tri [1] nam sau cau ndi vé viée cac tap doan ban san phém c6 hai cho tré em. Tuy nhién,
cau can dién mang tinh chét két luan cho toan bo van dé strc khoe cong déng hon 1a chi riéng vu kién.
B. [II] — SAI — Vi tri [II] nam trong doan thao luén vé hé théng xép hang sao strc khoe (Health Star Rating).
Viéc chén mot cau kéu goi hanh dong chung vé thé hé tai ddy s& 1am ngit quing mach phan tich vé cong

thirc xép hang.
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C. [III] — SAI — Vi tri [III] nim sau phan néi vé phan hdi ciia Bo Y té ddi véi cac kién nghi ctia ngudi dan.
Céu can dién khong pht hop véi ngir canh dang giai thich cac quan diém hanh chinh va kiém soat doc 1ap.
D. [IV] - DUNG — Vi tri [IV] 14 cudi bai vin, sau khi da liét ké hang loat ganh ning vé bénh tat va kinh té
"heart disease, stroke, cancer... putting pressure on healthcare systems". Cau ndy dong vai tro 13 10i két luan

manh mé& va hop 1y nhat.

Question 34: The word “it” in paragraph 2 refers to

A. the formula

B. the labelling plan

C. captured policy

D. the Health Star Rating system

Giai Thich: Tir “it” trong doan 2 4m chi dén

A. the formula — SAI — Pap an ndy c6 nghia 1a cong thirc — Mic du "formula" xuét hién ngay trudce do,
nhung ngit canh "corporations it judges" (cac tap doan ma no danh gia) thi chu thé dénh gia phai 1a mot hé
thdng hoic ké hoach 16n hon.

B. the labelling plan — SAI — Pap 4n nay c6 nghia la ké hoach dan nhan — "Labelling plan" chi 1a mot phan
mo ta thém cho "Health Star Rating system", nén "it" truc tiép thay thé cho doi tugng chinh dang dugc thao
luan 14 hé théng nay.

C. captured policy — SAI — D4ap an nay c6 nghia la chinh sach bi thao ting — Pay la cach Mandy Sacher goi
hé théng HSR, nhung vé& mit ngit phap va logic thay thé danh tir, "it" tro vé thuc thé thuc hién hanh dong
danh gia 1 hé thong.

D. the Health Star Rating system — DUNG — Dap an nay c6 nghia 1a h¢ thong Xép hang Sao Strc khoe —
Dua vao cau "The formula behind this... plan was created together with the same corporations it judges", "it"

thay thé cho hé théng dang thuc hién viéc danh gia cac cong ty.

Question 35: Which of the following best summarises paragraph 3?

A. The Department of Health's 2019 independent review confirmed HSR aligns with WHO standards
despite growing public criticism.

B. Over 14,500 people demand HSR reforms, but the department defends the system despite low
voluntary industry adoption.

C. Public petitions call for HSR changes while government officials emphasize the importance of voluntary
industry participation.

D. An independent review validated the HSR system, though tensions remain between health advocates and
regulatory authorities.

Giai Thich: Cau nao sau ddy tom tit t6t nhat doan 3?
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A. The Department of Health's 2019 independent review confirmed HSR aligns with WHO standards
— SAI — Dép 4n nay chi néu duoc mot phia tir phia Bo Y té, bo qua chi tiét quan trong vé sy phan ddi manh
m¢é cda cong chung va hang ngan chir ky.

B. Over 14,500 people demand HSR reforms, but the department defends the system — DUNG — Dap
an ndy tom tat day du hai ludng thong tin chinh trong doan: sy phan d6i tir dan chung "over 14,500 people
signing a petition" va su bdo v¢ tir chinh phu "Department of Health supports the current system".

C. Public petitions call for HSR changes while government officials emphasize the importance of
voluntary industry participation — SAI — Pap an nay sai ¢ y sau, vi chinh pht nhin manh vao tinh bang
ching va tiéu chuian WHO chtr khong phai nhan manh tam quan trong cua su ty nguyén.

D. An independent review validated the HSR system, though tensions remain between health
advocates and regulatory authorities — SAI — Péap an ndy qua chung chung va khong nhic dén con sb cu

thé v€ su phan doi cia cong chliing von la trong tdm cua doan.

Question 36: The word “petition” in paragraph 3 is OPPOSITE in meaning to

A. appeal B. approval C. demand D. protest

Giai Thich: Tu “petition” trong doan 3 c¢6 nghia trai nguoc voi

A. appeal — SAI — Pap an nay c6 nghia 1a sy kéu goi/khang cdo — Pay la tir dong nghia vai "petition" (don
kién nghi/loi thinh cau) trong ngit canh yéu cau thay doi "petition asking for complete changes", nén khong
thé 1 tir trai nghia.

B. approval — PUNG — Pap an niy c6 nghia 1a sy chap thuan — "Petition" thé hién sy khong hai long va yéu
cau thay ddi "asking for complete changes", trai nguoc hoan toan véi "approval" 1a sy dong ¥, tan thanh véi
hién trang hi¢n cé.

C. demand — SAI — Dap 4n ndy c6 nghia 14 su yéu ciu — Day ciing 1a mot tir gin nghia v6i "petition" khi
ngudi dan dua ra yéu cau manh mé ddi v6i chinh phu "petition asking for... changes", do d6 phai loai bo dap
an nay.

D. protest — SAI — Déap 4n nay c6 nghia la sy phan ddi — "Petition" trong bai 1a mot hinh thirc phan doi
chinh sach "asking for complete changes to the HSR formula", vi vy hai tir ndy c6 cung séc thai y nghia

trong ngit canh bai doc.

Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?

A. She urges authorities to balance health concerns with business interests fairly.

B. She encourages officials to promote cooperation between health sectors and food industries.

C. She requests policymakers to strengthen partnerships while supporting manufacturers' product
improvements.

D. She calls on authorities to prioritize well-being over profits and hold producers accountable.

Giai Thich: Cau nao sau day dién dat lai tdt nhat cau duogc gach chan trong doan 4?
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A. She urges authorities to balance health concerns with business interests fairly — SAI — Dap 4n nay co
nghia 1a ba dy giuc cac nha chtrc trach cin bang mdi quan tam strc khoe va loi ich kinh doanh mot cach cong
bang — Bai viét noi ba Ay uu tién sitc khoe hon "public health more important than business profits".

B. She encourages officials to promote cooperation between health sectors and food industries — SAI —
Pap 4n nay c6 nghia la ba ay khuyén khich cac quan chirc thiic ddy hop tac — Bai viét thyuc té noi ba iy yéu
cau sy chju trach nhiém "demanding responsibility" chir khong phai hop tac.

C. She requests policymakers to strengthen partnerships while supporting manufacturers' product
improvements — SAI — Pap an nay c6 nghia 12 ba ay yéu cau thit chit quan hé d6i tic — Y nay hoan toan sai
1éch so véi tinh than chi trich va yéu cau trach nhiém cia chuyén gia Sacher.

D. She calls on authorities to prioritize well-being over profits and hold producers accountable —
DUNG — Pap an niy c6 nghia 1a ba 4y kéu goi chinh quyén wu tién phuc loi hon lgi nhuan va budc cac nha
san xudt chiu trach nhiém — Khép hoan toan véi "make public health more important than business profits,

demanding responsibility".

Question 38: Which of the following is TRUE according to the passage?

A. The Health Star Rating formula was developed with participation from the companies it evaluates.
B. The Department of Health acknowledges that the current rating system requires significant modifications.
C. Mandatory implementation of the Health Star Rating system was successfully introduced in 2019.

D. The majority of food manufacturers have voluntarily adopted the Health Star Rating across Australia.
Giai Thich: Diéu nao sau day 1a PUNG theo doan van?

A. The Health Star Rating formula was developed with participation from the companies it evaluates
— DUNG — DPap an niy co nghia 1a cong thirc HSR dugc phat trién véi sy tham gia clia cac cong ty ma no
danh gia — Dan chung doan 2: "formula... was created together with the same corporations it judges".

B. The Department of Health acknowledges that the current rating system requires significant
modifications — SAI — Pap an nay coé nghiala B Y té thira nhan hé théng can stra ddi 16m — Nguoc lai, bai
viét noi ho "supports the current system" (ing hd hé théng hién tai).

C. Mandatory implementation of the Health Star Rating system was successfully introduced in 2019 —
SAI — Pap an nay co nghia 13 viéc ap dung bt budc HSR da duoc gidi thiéu thanh cong ndm 2019 — Bai viét
n6i nam 2019 chi 1a mot dot "independent check" va dén nim 2026 né méi c6 thé tro thanh "required".

D. The majority of food manufacturers have voluntarily adopted the Health Star Rating across
Australia — SAI — Pap an niy c6 nghia 1a da s nha san xuat thyc pham da ty nguyén ap dung — Bai viét ghi

1d "voluntary use rates have been disappointingly low" (ty 18 sir dung tu nguyén thap dang that vong).
Question 39: Which of the following can be inferred from the passage?

A. The San Francisco lawsuit will likely lead to similar legal actions in Australia soon.

B. The World Health Organization has expressed concerns about Australia's rating system recently.
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C. Corporate involvement in creating the rating formula may have compromised its effectiveness
significantly.

D. Most Australian families currently rely on the Health Star Rating when purchasing food products.

Giai Thich: Diéu nao sau day co thé duogc suy luan tir doan van?

A. The San Francisco lawsuit will likely lead to similar legal actions in Australia soon — SAI — Dap an
nay c6 nghia la vy kién ¢ San Francisco c6 kha niang dan dén cac hanh dong phap 1y tuong tu & Uc sém —
Pay chi 1a mong mubn cia Mandy Sacher, bai viét khong khang dinh diéu nay chic chan sé& xay ra.

B. The World Health Organization has expressed concerns about Australia's rating system recently —
SAI — Pap an nay c6 nghia 1a WHO d3 bay t6 lo ngai vé hé thong xép hang cua Uc — Bai viét chi néi B Y
té tuyén bd hé thong ctia ho "matches World Health Organization suggestions" (khép vé6i goi ¥ cia WHO).
C. Corporate involvement in creating the rating formula may have compromised its effectiveness
significantly - DPUNG — Pap an niy c6 nghia 1a su tham gia ctia doanh nghiép vao viéc tao ra cong thirc xép
hang c6 thé da 1am giam dang ké hiéu qua ctia né — C6 thé suy lun tir viéc chuyén gia goi d6 1a "captured
policy" va san pham doc hai van dat 3-5 sao.

D. Most Australian families currently rely on the Health Star Rating when purchasing food products
— SAI — Pap an nay c6 nghia 13 hau hét gia dinh Uc hién dura vao HSR khi mua thyc pham — Bai viét khong

cung cap dir liéu vé hanh vi mua sam cua da so cac gia dinh.

Question 40: Which of the following best summarises the passage?

A. A San Francisco lawsuit against food companies inspires Australian nutritionists to demand stricter
regulations and improved transparency standards.

B. Australian health experts criticize the Health Star Rating system for misleading consumers while obesity
rates continue rising nationwide.

C. Major food corporations face legal challenges for producing addictive products as public concern over
health labelling grows significantly.

D. Controversy over Australia's compromised Health Star Rating system highlights tensions between
corporate interests and public health protection needs.

Giai Thich: Cau nao sau day tom tét t6t nhat doan vin?

A. A San Francisco lawsuit against food companies inspires Australian nutritionists to demand
stricter regulations — SAI — Dép an nay chi tap trung vao khoi ngudn ctia cau chuyén & doan 1 ma chua bao
quat dugc van dé trong tam vé hé thong HSR va cic bénh 1y & cac doan sau.

B. Australian health experts criticize the Health Star Rating system for misleading consumers — SAI —
Dap 4n nay c6 nghia la cac chuyén gia y t& Uc chi trich hé théng HSR vi lira di nguoi tiéu dung — Y nay
ding nhung con hep, chua noi 1€n duge sy xung dot 1oi ich sau xa duogc dé cap o cudi bai.

C. Major food corporations face legal challenges for producing addictive products — SAI — Dap an nay
c6 nghia 1a cac tap doan thuc pham 16n ddi mat voi thach thic phap Iy — Y nay chi dang cho bdi canh ¢ San

Francisco, khong phai 1 ndi dung bao quét cho toan bd bai viét vé tinh hinh tai Uc.
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D. Controversy over Australia's compromised Health Star Rating system highlights tensions between
corporate interests and public health — DUNG — Dap an nay bao quat nhat vi n néu dugc sy tranh cii vé
hé théng HSR bi thao ting va phan anh dugc thong diép cOt 16 vé su xung dot gifra loi nhuan va suc khoe

cong dong.

BANG TAM DICH SONG NGU

English

Tiéng Viét

A recent lawsuit in San Francisco against major food

companies, including Coca-Cola, PepsiCo, and Nestlé,

has become a wake-up call for Australian health
experts. The case accuses these big corporations of
deliberately making addictive ultra-processed foods
while using false health messages. This legal case
claims these corporations knowingly sold harmful
products to children. Leading children's nutritionist
Mandy Sacher thinks Australia should do the same
thing, saying that the country's current rules fail to
protect people properly. She stresses that these
companies have been pulling the wool over people's
eyes for decades, selling harmful products as good

choices for families.

Mot vu kién gﬁn day tai San Francisco chéng lai
céc cong ty thuc phdm 16n, bao gdbm Coca-Cola,
PepsiCo va Nestlé, d tro thanh mot hoi chudng
canh tinh cho cac chuyén gia y t& Uc. Vu viéc céo
budc cac tap doan 16n nay ¢d tinh tao ra cac loai
thuc pham siéu ché bién gy nghién trong khi sir
dung cac thong di€p strc khoe sai 1éch. Vu kién
phap 1y nay khang dinh céc tap doan nay di c¢b ¥
ban cac san pham c6 hai cho tré em. Chuyén gia
dinh dudng tré em hang dau Mandy Sacher cho
rang Uc nén 1am diéu tuong tu, ndi rang cac quy
tac hién tai ctia qudc gia nay khong bao vé nguoi
dan mot cach thoa dang. Ba nhin manh rang céac
cong ty nay da che mat ngudi dan trong nhiéu thap
ky, ban cac san pham c6 hai dudi danh nghia 1a

nhiing lya chon t6t cho cac gia dinh.

Sacher's main worry focuses on Australia's Health Star

Rating system, which she calls "captured policy." The
formula behind this front-of-pack labelling plan was
created together with the same corporations it judges.

As a result, many ultra-processed products containing

cheap, doubtful ingredients get high ratings of three to

five stars. This situation lets manufacturers sell
possibly dangerous foods as healthy options, going

against international standards for nutrition advice.

Méi quan tdm chinh ctia Sacher tap trung vao hé
thong Xép hang Sao Strc khoe ciia Uc, thir ma ba
goi 14 chinh sach bi thao ting. Cong thirc dang sau
ké hoach dan nhdn mit trude bao bi nay da duoc
tao ra cung voi chinh cac tap doan ma né danh gia.
Két qua 13, nhidu san pham siéu ché bién chira cac
thanh phﬁn ré tién, dang ngo lai nhan dugc muc
xép hang cao tir ba dén niam sao. Tinh trang nay
cho phép cac nha san xuat ban nhimg loai thuc
pham c6 kha ning gy nguy hiém dudi dang cac
lya chon lanh manh, di nguoc lai cac ti€u chuan

quoc te vé tu van dinh dudng.
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English

Tiéng Viét

Public anger has increased greatly, with over 14,500
people signing a petition asking for complete changes
to the HSR formula before it possibly becomes
required in 2026. The Department of Health supports
the current system, saying it stays clear, is based on
evidence, and matches World Health Organization
suggestions. Officials mention that an independent
check happened in 2019, although voluntary use rates

have been disappointingly low across the industry.

Su phan nd cua cong ching di ting 1én dang ké,
v6i hon 14.500 nguoi ky vao mot ban kién nghi
yéu cau thay d6i hoan toan cong thirc HSR trude
khi n6 c6 kha ning tré thanh bit budc vao nim
2026.BO Y té ung ho hé théng hién tai, n6i réng
n6 van rd rang, dya trén bang ching va phi hop
v6i cac goi ¥ ctia TO chire Y té€ Thé gidi. Cac quan
chirc dé cap réng mot cude kiém tra doc lap da
dién ra vao nam 2019, mac du ty 1€ str dung tu
nguyén ¢ mic thip dang that vong trong toan

nganh.

With obesity affecting two-thirds of Australian adults
and one-quarter of children, Sacher believes that
something is clearly wrong. She asks the government
to make public health more important than business
profits, demanding responsibility from food makers.
The situation shows a bigger problem facing modern
societies: finding a balance between business freedom
and protecting citizens from products that cause heart
disease, stroke, cancer, and mental health problems,
while also putting pressure on healthcare systems

financially.

V6i tinh trang béo phi anh hudng dén hai phan ba
ngudi 16n va mot phan tu tré em & Uc, Sacher tin
rang rd rang c6 diéu gi d6 khong 6n. Ba yéu cau
chinh phil coi trong strc khoe cong dong hon loi
nhuan kinh doanh, yéu cAu trach nhiém tir cac nha
san xuét thyc pham. Tinh hinh nay cho thiy mot
van dé 16n hon ma cac xa hoi hién dai dang phai
d6i mit: tim kiém sy can bang giira tu do kinh
doanh va viéc bao vé cong dan khoi cac san pham
gdy ra bénh tim, dot quy, ung thu va cac van dé
strc khoe tam than, dong thoi gy ap luc tai chinh

l1én cac h¢ thong cham soc suc khoe.
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Tw Vung Chon Loc

Tu/cum

Loai tir

Nghia tiéng Viét

1 |workplace transformation noun phrase Chuyén d6i noi lam viéc B2
2 |lazy girl job noun phrase Cong viéc nhan nha (xu hudng) B2
3 |workforce noun Luc lugng lao dong B2
4 |work-life balance noun phrase Cén bang cong viéc-cude song B2
5 l|agency noun Quyén tu chu C1
6 [reclaiming verb Doi lai, khéng dinh lai B2
7 |claiming verb Khang dinh, doi hoi B2
8 |maintaining verb Duy tri B2
9 |establishing verb Thiét lap B2
10 [remote work systems noun phrase Heé thong lam viéc tir xa B2
11 |setup phrasal verb Thiét lap B2
12 [roll out phrasal verb Trién khai B2
13 ([build up phrasal verb Xay dung B2
14 |work out phrasal verb Giai quyét, tinh toan B2
15 |productivity noun Ning sut B2
16 [friendship crisis noun phrase Khung hoang tinh ban B2
17 [close friends noun phrase Ban than B2
18 |at the expense of I}:;erlzgesitional Vi cai gia clia Cl1
19 [self-perpetuating adjective Tu duy tri C1
20 [self-fulfilling adjective Ty tng nghiém C1
21 [self-sustaining adjective Tu bén viing C1
22 [self-reinforcing adjective Tu cung ¢b C1
23 [loneliness noun Su ¢6 don B2
24 |novelty noun Su mai la B2
25 |unfamiliarity noun Su khong quen thude B2
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Tu/cum

Loai tir

Nghia tiéng Viét

26 |bond verb/noun Gan két B2
27 |lasting friendships noun phrase Tinh ban lau dai B2
28 [(low-battery anxiety noun phrase Lo lang pin yéu B2
29 |smartphone users noun phrase Nguoi dung dién thoai thong minh  |B2
30 |severe anxiety noun phrase Lo ling nghiém trong B2
31 |battery life noun phrase Thoi lugng pin B2
32 |portable batteries noun phrase Pin di dong B2
33 |backup power noun phrase Ngudn dién du phong B2
34 |battery-saving features noun phrase Tinh ning tiét kiém pin B2
35 |user stress noun phrase Cing thang nguoi ding B2
36 |Right to Disconnect noun phrase Quyén ngit két ndi B2
37 |proposed legislation noun phrase Luat dé xuat C1
38 |work-related communications noun phrase Lién lac lién quan cong viéc B2
39 [rest periods noun phrase Thoi gian nghi ngoi B2
40 |job responsibilities noun phrase Trach nhiém cong viéc B2
41 |always-connected digital culture |[noun phrase Vin héa s6 ludn két ndi B2
42 |demotion noun Giang chuc Cl
43 |dismissal noun Sa thai B2
44 |penalties noun Hinh phat B2
45 |complaint-handling committees  [noun phrase Uy ban xtr 1y khiéu nai B2
46 |private sector workers noun phrase Lao dong khu vuc tu nhan B2
47 |employment standards noun phrase Tiéu chuén viéc 1am B2
48 |protective rights noun phrase Quyén bao vé B2
49 |legal frameworks noun phrase Khung phap 1y Cl
50 |mandates verb Bit budc Cl
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Tu/cum

Loai tir

Nghia tiéng Viét

51 |after-hours communication noun phrase Lién lac ngoai gio B2
52 |operating hours noun phrase Gi0 hoat dong B2
53 |labor courts noun phrase Toa an lao dong B2
54 |digital workplace demands noun phrase Yéu cau noi 1am viéc sb B2
55 |personal time boundaries noun phrase Ranh gigi thoi gian ca nhan B2
56 |constant connectivity noun phrase Két nbi lién tuc B2
57 |forward-thinking labor policy noun phrase Chinh sach lao dong tién tién Cl1
58 |developing economies noun phrase Nén kinh té dang phat trién B2
59 |ultra-processed foods noun phrase Thuc pham siéu ché bién B2
60 [wake-up call idiom Loi1 canh tinh B2
61 |addictive foods noun phrase Thyc pham gay nghién B2
62 |false health messages noun phrase Thong di€p strc khoe sai 1éch B2
63 |harmful products noun phrase San pham c6 hai B2
64 [Pulling the wool over people’s | i Lira déi moi ngudi Cl
eyes
65 |Health Star Rating system noun phrase Heé thong xép hang sao sirc khoe B2
66 |captured policy noun phrase Chinh sach bi chi ph6i Cl1
67 |front-of-pack labelling noun phrase Nhan mat trude bao bi B2
68 |doubtful ingredients noun phrase Thanh phan dang ngd B2
69 |nutrition advice noun phrase Lo1 khuyén dinh dudng B2
70 |petition noun Kién nghi B2
71 |public anger noun phrase Sur phan ng cong chiing B2
72 |voluntary use rates noun phrase Ty 1€ su dung tu nguyén B2
73 |obesity noun Béo phi B2
74 |business profits noun phrase Loi nhuén kinh doanh B2
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Tu/cum

Loai tir

Nghia tiéng Viét

75 |demanding responsibility verb phrase D01 hoi trach nhiém B2
76 |food makers noun phrase Nha san xuat thuc pham B2
77 |heart disease noun phrase Bénh tim B2
78 |stroke noun Dot quy B2
79 |cancer noun Ung thu B2
80 |mental health problems noun phrase Vén dé strc khoe tam than B2
81 |healthcare systems noun phrase Hé théng cham soc strc khoe B2
82 |business freedom noun phrase Tu do kinh doanh B2
83 |protecting citizens verb phrase Bdo v¢ cong dan B2
84 |open up to phrasal verb Mo long véi B2
85 |wake up to phrasal verb Nhan thirc vé B2
86 |catch on to phrasal verb Hiéu ra B2
87 [face up to phrasal verb D6i mit voi B2
88 |independent check noun phrase Kiém tra doc lap B2
. o adverb + £ o %
89 |disappointingly low adjective Thap dang that vong B2
90 [urgent action noun phrase Hanh dong khan cap B2
91 |current and future generations noun phrase Thé hé hién tai va tuong lai B2
92 |regulatory authorities noun phrase Co quan quén ly Cl1
93 |compromised effectiveness noun phrase Hiéu qua bi ton hai Cl1
94 |misleading consumers verb phrase Lam ngudi tiéu dung hiéu 1am B2
95 |legal challenges noun phrase Thach thuc phap 1y B2
96 [public concern noun phrase Mdi quan tAm cong ching B2
97 |transparency standards noun phrase Tiéu chuan minh bach B2
98 |corporate interests noun phrase Loi ich doanh nghiép B2
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Tu/cum Loai tir Nghia tiéng Viét

99 |public health protection noun phrase Bao vé stic khoe cong dong B2

100 |stricter regulations noun phrase Quy dinh chat ché hon B2
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